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Professor Rupert Myers,
Vice-Chancellor and Principal of
the University of New South
Wales, who gave the 0ccasiona]
Address at one of the ceremonies,
referred specifically to the re-

degree of Doctor of Engineering,
to the honorary degree of Doctor and later gave the Occasional

of Letters, after the Dean of Address .

the Faculty of Arts, Professor Explaining why the award

J. Burrows, said that during was being made, the Dean of the
more than 20 years as a State Faculty of Engineering, Prof-

lations and friends of the grad- Parliamentarian "he has devoted essor A.W. Roberts, referred to
uates,

Professor Myers' academic lead-
ership, his contributions to
science, technology and the
community and the awards he had
received, and spoke of his ser-
vice in many State and National
Spheres.

Professor Roberts contin-
ued: “Clearly Professor Myers
is an Australian with a record
of outstanding achievement and
contributions in all aspects of
academic, professional and pub-
tic Tifer,

Dr. Brian Belcher received
the degree of Doctor of Science
during the ceremony. It was
only the second time that the
degree has been awarded.

Dr. Belcher flew from Tokyo,
where he is Minerals Marketing
Manager of the BHP Company Limit-
ed, to receive the award,
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Central Research Laboratories,
to which Dr. Belcher was att-
ached for many years. The de-
gree is a higher doctorate
awarded on the basis of pub-
lished work for especially
meritorious achievements in an
area of Science.

Later in the morning de-
grees were conferred upon stud-
ents who had graduated in the
Faculties of Economics and
Commerce, Education and Science.

Sir James McNeill, Chair-
man of Directors and Director
of Administration of the BHP
Company Limited, was admitted
to the honorary degree cf Doct-
or of Science. Sir James del-
ivered the Occasional Address.

The citation supporting
the award to Sir James, read
by the Dean of the Faculty of
Economics and Commerce, Prof-
essor M.0. Jager, stated that
Sir James was born in Hamilton,
completed his education at
Newcastle Boys' High School
and joined the BHP Company in
Newcastle in 1933 as a junior
clerk.

Sir James held, in addit-
ion to his professional offices,
offices in many major public
bodies and commercial organis-
ations, including the Council
of Monash University.

Professor Jager said:

“"Mr. Chancellor, in recognition
of the substantial contribution
made by Sir James to the devel-
opment of our country and the
importance of the role of the
BHP Company in the City of New-
castle it is my pleasure and
privilege to welcome Sir James
to membership of the University
of his birth place and former
home town".

Jill Cockburn, a paraplegic,

was the last candidate present-
ed by the Dean of the Faculty
of Science (Professor B.
Boettcher) for Bachelor of
Science degrees. Miss Cockburn
moved across the stage in a
wheelchair and was admitted
with Honours Class I in Psych-
ology and the University Medal.

Increased
Enrolments

Enrolments of students as at
April 30 totalled 4,391 an
INCREASE of two per cent over
the 4,302 in 1980.

There is a continued shift
from full-time to part-time:

55 per cent full-time in 1979,
52 per cent in 1980 and 48 per
cent in 1981.

Male students number 2,739
(62 per cent) and female stud-
ents 1,652 (38 per cent), the
same percentages as in 1980.

The greater number of our
155 overseas students came from
Hong Kong, Singapore and
Malaysia.

Others came from Canada,
Bangladesh, Fiji, India, Japan,
Indonesia, Italy, The Middle
East, New Zealand, Pakistan,
Nigeria, Papua New Guinea, Sri-
Lanka, Thailand, United Kingdom,
United States of America and
Western Samoa.

Occasional addresses
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The Viece-Chancellor, Professor Don George, and the Vice-

Chancellor of the University of New South Wales, Professor

Rupert Myers.

Professor Myers, who will retire shortly,

received an honorary degree and gave the Occasional Address
at one of the conferring of degrees ceremonies.

The opportunities and challen-
ges facing the new graduates,
the universities, the Hunter
Region and the nation emerged
as themes in the Occasional
Addresses delivered at this
year's Graduation Ceremonies.

The Hon. K.G. Booth, M.P.,
reflected on the experience he
had gained whilst he had worked
at Newcastle University College
as a Welfare Officer and told
the new Arts graduates that
they were fortunate in that
they were entering the work-
force at a time when employment
prospects in the Hunter Valley
were vastly improved.

"1 worked here from 1952
to 1960, when physical educat-
ion was beginning to have a
small, but significant, impact
on our education and leisure
patterns. There was an expos-
ure to new ideas and programmes
and an awareness of the import-
ance of the framework we were
carefully constructing. But
most important was an exposure
to people who were innovative
and ready to accept new chall-
enges.
"Selby Alley was one of
these people, Mr. Booth said,
a respected and able Student
Counsellor, who had taught him
to accept ideas from young
people and to acknowledge the

problems they faced.

The knowledge he had acquir-

ed through that association with
the University - and later as a
member of the Council- had serv-

ed him well, especially in polit-

ical life - first as a back-
bencher, and later as a Minister.

And to his surprise his associat-

ion with the University had
taught him a lot about politics.
"It was largely through my
association with two distingui-
shed academics from here, Sir
Phillip Baxter and Professor
James Auchmuty, that [ gained

additional insights into polit-
ics. Both were consummate pol-
iticians with sound judgement,
the ability to compromise, and
a sense of idealism coupled
with a measure of realism that
enabled innovative, challenging
but sensible goals"

Mr. Booth referred to the
fact that five years ago New
South Wales had the highest
level of unemployment in Aust-
ralia. The Hunter Region was
the most depressed area, he
said, not only in New South
Wales but in the whole of Aust-
ralia.

"Against that cheerless
backdrop, the State Government
made a concerted effort for big
new investment for the Hunter.

"Over the next five years
some 20,000 new permanent jobs
will be created for the Hunter
Valley as a result of new dev-
elopment. Now the Hunter

Valley is taking on a new Nat-
ional importance as a catalyst
for recovery. Today it stands
on the threshold of perhaps the
greatest period of growth, pro-
gres's and prosperity in its
long and varied history".

Mr. Booth saw the Univer-
sity's strong orientation to-
wards the Hunter Valley and its
special relationship to the
Region, as having provided the
new graduates with many oppor-
tunities which would stand them
in good stead in the following
years and play their part in
your future careers and develop-
ment.

Professor Rupert Myers
told Architecture, Engineering
and Mathematics graduates that
it was a very happy day for
him personally, and for Mrs.
Myers too.' They had had a long,
and, in the early days, very
close association with New-
castle University and he had
the very highest regard for it
and attachment to it.




"Chancellor, as it turns
out this is the very last regu-
lar graduation ceremony I shall
be attending as a Vice-
Chancellor", he said. "After
almost 30 years as a professor,
during which my University has
had approaching 300 graduation
ceremonies, most of which I
have attended, I am, as you
know preparing to embark on a
new life outside".

During the period when
there was much disruption of
universities' activities and
Vice-Chancellors had become the
focus of attention, he had
learned some lessons. Perhaps
there were lessons for the
graduates, too.

"One was that, when
trouble is brewing, it is a
good idea to prepare for the
worst (for example when a
‘demo' was being cooked up),
but, having prepared for the

worst one had the consolation
of knowing that, as I would say
with a simulated smile to my
lieutenants as we waited anx-
iously for the next onslaught,

'the worst hardly ever happens'.

At the Faculty of Economics
and Commerce, Education and
Science ceremony, the audience
was addressed by Sir James

McNeill, who posed the questions:

Where are we headed as a Nation?
‘hat kind of future do we fore-

see for the next generations of
young men and women from the
Newcastle Region?

He referred to the fact
that Australia's resources had
enabled us to become self-
sufficient in food, fibres and
most minerals of economic im-
portance. We were a major
source of supply to the world in
base metals, bauxite, manganese
ore, coal and iron ore. We
were a net exporter of energy
and of food.

Sections of our community
had concerns ranging over issues
such as the virtues of contin-
ued growth, the problems of
urban congestion and pollution,
the "quality of life" and other
such aspects.

"But before this generation
decides that some particular
development is undesirable or
&nwarranted and should be oppos-
d", Sir James said, "Some
thought should be given to those
who are not presently able to
voice an opinion - the future
generations. It is business and

development which will create
the opportunities for the young
people of this country".

Sir James said that our
two most significant short-
falls were in people and tech-
nology. Failure to do some-
thing about these would auto-
matically assist the cause of
those who would rather Austral-
ija did not proceed with further
resource development.

Australia would not reach
jts full potential if we relied
only on natural increase.

"I do not believe we have
by any means reached the limit
of our capacity to benefit from
immigration".

"Another lesson was that
when things started simmering
it was as well to be out in
front where you could be seen,
could talk, to explain the
facts of the case".

Australia had quickly
moved from a position where
more and much-needed graduates
were demanded and funds were
available to do the job to a
position where funds were be-
ing squeezed and universities
were being accused of produc-
ing too many graduates with
degrees which suddenly were
said to be irrelevant, though
most of the students still seem-
ed to want them.

"This phase, not really
concluded yet and receiving a
further stimulus in the 'Razor
Gang' Report, is being quietly
challenged by a new one for
pride of place", he observed.

"We have Tong had good
and cordial relations with
general staff unions in our
universities and with academic
staff associations, but curr-
ent developments involving the
unionisation of academic and
teaching staff are raising im-

There could be few more
important goals than to upgrade
the educational standards of
our communities, and especially
in the technical disciplines
where we seem to be lagging in
numbers. Sir James said that
in terms of percentages of our
young people undergoing tert-
iary education of any kind we
fall far short.

"It is true there are now
twice as many young people
completing tertiary courses as
there were about 20 years ago.
The number of young Australians
going into tertiary education
has increased to 24 per cent of
the 20-24 years of age group;
but in the United States of
America the proportion has risen

to 56 per cent. Other countries
that have more young people in
tertiary courses than we do in-
clude Canada, Japan, Denmark,
Sweden, The Netherlands and New
Zealand.
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Sir James McNeill receives his honorary Doctor of Science

portant and difficult issues
for us all; indeed for the
whole teacﬁing profession.

The notion of a univer-
sity being an independent,
autonomous, self-governing
corporation comprising a coun-
cil, academics, students and
graduates, is being put to the
test, with one of the compon-
ents, the academics who are
really part of the corporation,
moving to establish themselves
as members of a trade union.
Such a move can of course lead
to those same members becoming
adversaries of the Corporation.

"It is understandable",
Professor Myers stressed "that
in the present circumstances,
some staff will be thinking of
unionising. Nevertheless, great
skill will be required in the
management and governance of
our universities and on the
part of the emerging academic
trade unions if, the atmosphere
and spirit which must permeate
good teaching and research are
not to be diluted or destroyed
by ‘a concentration on narrow
self interest and personal gain".

For Australia, how best to
achieve a desired level of
growth should be magnificently
clear, Sir James asserted.
Surely it was to develop and
process the natural resources
which we had in plenty; to add
value to what nature had pro-
vided, whether in the form of
rural products, mining products
or the development of a great
tourism industry.

Sir James continued: "To
put the proposition for develop-
ment in general terms, the only
realistic prospect we have in
this country to increase econ-
omic growth - and therefore in-
come per head - is to have more
and more of our people working
in areas of high productivity.
This means taking fullest advant-
age of our national endowments
of minerals, just as it means
realising to the full our capac-
ity for other forms of primary
production. The benefits ex-
tend to the whole community".

degree from the Chancellor, Sir Bede Callaghan.




Responses to Prime Minister’s

announcements

The Commonwealth Government's
decisions arising from the Lynckl
Committee's review of Common-
wealth functions have received
wide publicity since they were
outlined by the Prime Minister
on April 30.

The following are comments
from this University on the
proposals and implications of
the sections of the review re-
lating to Education.

The Vice-Chancellor, Prof-
essor George, commented that
many of the decisions announced
by the Prime Minister were most
regrettable and are incompat-
ible with the advice of the
Tertiary Education Commission.
It can only be concluded that
little thought was given to the
potential long-term impacts of
the proposal changes.

Probably the two most dam-
aging aspects are in the area
of further limitation on TEAS
and in the introduction of fees
for higher degrees. Students
from lower income families who
make up a significant part of
Newcastle's enrolment will be
further disadvantaged in a way
in which no new loan scheme can
possibly compensate. Postgrad-
uate students already undergo
considerable financial losses
in comparison with those who do

not seek to enhance their re-
search talents by postgraduate
training and this further dis-
couragement must damage the
future overall development of
Australia.

Professor George said that,
as yet, there had not been any
clarification of the Prime
Minister's statement concerning
the cessation of Commonwealth
funding of the Newcastle Coll-
ege of Advanced Education and
29 other colleges.

The statement had been
made in the context that "“...
the Commonwealth believes that
the States have a primary res-
ponsibility for the adminis-
tration and delivery of educat-
jonal services" and the Prime
Minister had gone on to say:

"At the tertiary level the
Government has been concerned
at the proliferation of separ-
ate institutions and proposes
immediate action to reverse
this trend to provide for more
efficient use of resources.
Arising from the recommendat-
ions of the Tertiary Education

Commission, the Government will
promote a major rationalisation
and re-allocation of resources
in higher education".

It was against this back-
ground that the integration of
the Newcastle College of Advan-
ced Education with the Univer-
sity had been mooted.

Quite clearly, Professor
George said, the State Govern-
ment will be giving the subject
detailed consideration and this
could well take time. If in-
tegration is to proceed, the
University, for its part, stands
ready to achieve whatever solut-
ions will be the most beneficial
not only to the University and
the College, but also to the
regional needs in tertiary educ-
ation now and in the future.

The President of the New-
castle University Students'
Association (Margaret Kavanagh),
the President of the Staff
Association (Dr. David Dockrill)
and the President of the Univer-
sity's Sub-Division of the Pub-
lic Service Association of New
South Wales (Dr. David Kay) met
to discuss the Prime Minister's
statement to Parliament.

The Presidents of the three
bodies issued the following
statement:

"The Razor Gang's decisions
on Higher Education have added
to the uncertainty and low mor-
ale which has characterised uni-

versity campuses in the last six
years.

"The decisions will involve
increasing hardship for students
at a time when student poverty
is already increasing at an
alarming rate. A loan scheme
and a restricted TEAS scheme
will only worsen this problem.

"The effectiveness of tea-
ching and research will suffer
because of the decline in post-

graduate students following the
re-introduction of fees. The
direction and autonomy of uni-
versities such as our own will
be severely curtailed and dam-
aged as they try to accommodate
the Government's policies amal-
gamation.

"A11 told, the Govern-
ment's assault on Higher Educ-
ation will weaken rather than
strengthen the university sys-
tem in this country".

The three Presidents said
that they were taking steps to
inform members of the community
about the effects of the Govern-
ment's decisions, particularly
on the University of Newcastle.

“Members of the Students'
Association, the Staff Associat-
ion and the PSA Sub-Division at
the University can be assured
that every effort will be made
to protect their interests",
they said.

After a meeting of Stand-
ing Committee of Convocation,
at which the Prime Minister's
statement to Parliament was con-
sidered, the Warden (Mr. Philip
Miller) said his body resolved
that in relation to the suggest-
ed incorporation of Newcastle
College of Advanced Education ‘
within the University it belie-
ved that a small committee of
the Council should be set up,
whose members would be prepared
to enter into negotiations with
representatives of the College
of Advanced Education and of the‘
Department of Technical and Fur- @@
ther Education and that the
Premier (Mr. Wran) should be ad-
vised of this as soon as poss-
ible.

The Warden commented that
at a future time, when more
specific proposals were known,
it may be appropriate for Stand-
ing Committee to call a general
meeting of members of Convocat-
ion to discuss the proposals.

"With Australian tertiary
education's falling student num-
bers, rationalisation appears
inevitable; the main question
is making best use of the re-
sources available", Mr. Miller .
said.

"Any proposal for rational-
isation will undoubtedly take
several years to achieve requir-
ing considerable co-operation
and goodwill on the part of all ‘

concerned".

MAY SENATE

The Vice-Chancellor reported
that he had established a
committee as requested to con-
sider aspects of the proposed
National Superannuation Scheme
for Australian universities.
The membership of the committee
was Professors K.R. Dutton and
R.G. Keats, Mr. L.W. Harris
and Mr. D. Jones, with the
Vice-Chancellor as Chairman;
the Staff Association had been
invited to nominate a member
and had nominated Mr. W.G.
Warren.

Senate was told that a summary
of the recommendations of the
Correy Report (Teachers for
Tomorrow), prepared by Prof-

essors Laura and Short, had
been circulated. It was resol-
ved that the Senate record its
displeasure at the inadequate
period allowed between the pub-
lication of the Correy Report
and the date for the submission
of comments, the summary be cir-
culated to Faculty Boards con-
cerned for information and that
the Senate adopt a document
prepared by the Deputy Vice-
Chancellor, Professor Short,
as the basis for a submission
to the Higher Education Board
and requests the Vice-
Chancellor in consultation

with the Deputy Chairman of
Senate to prepare the final.
submission on its behalf.

STAFF ASSOCIATION'S MEETING
SECOND TERM GENERAL MEETING

will be held in the Drama
Theatre on June 5 at 1.05pm.




Historic
Judgment

On May 5, 1981 Mr. Justice
Macken handed down his judgment
on the application by UASA for
an award.

He first considered the
jurisdictional objections to
the making of any award The
question was whether the Univer-
sity was anp employer in an
"{ndustry"! and its academic
staff employees in an "industry".
After a review of authorities,
his view was that this question
was to be answered in the affirm-
ative. Accordingly jurisdict-
fon to make an award lay with
the Industrial Commission. The
University of Newcastle Act did
not exclude this jurisdiction.

Referring to the draft
agreement between the University
Council and UASA which the Assoc-
jation sought to have incorpor-
ated into an award, his opinion
was that.it could not and should
not be made into an award in its
present state. Many of its pro-
visions, covering such matters
as tenure, dismissal proceedures,
probationary appointments, priv-
ate work and Qutside Studies
Programmes, did not lend them-
selves to award regulation. He
commented that if an award were

to be sought which in any way

resembled the general content

of the draft agreement, an argu-
ment that no award should be
made, as a matter of discretion,
would seem to carry a great deal
of weight. He observed that this
question, however, could not be
determined until a schedule had
been filed containing the pre-
cise terms sought to be incorp-
orated into an award.

Dr. David Dockrill, Pres-
ident of the Newcastle Division
of UASA, said that Mr. Justice
Macken's decision on the matter
of jurisdiction was of great
historic importance. It was this
matter, and this matter alone,
which had been before the Court
in all the hearings to date.
Council had agreed to leave
consideration of the contents of
the Draft Agreement until the
jurisdictional issue had been
settled. Mr. Justice Macken's
remarks about the contents of
the Draft Agreement have to be
regarded as his opinions about
matters which had not been argu-
ed before him. Unless UASA is
able to secure University con-
sent to the Draft Agreement, it
will have to apply for an award.
As the Draft Agreement simply

states some of the conditions

of work which currently apply

in the University, it is to be
hoped that further litigation

can be avoided.

In Japan

These students of Japanese IIA and IIIB, and Senior Lecturer
in Japanese, Dr. K. Ono, are presently vigiting Kumamoto Uni-

versity in Japan.

Located in Kumamoto in Kyushu, the southern-

most main teland of Japan, Kumamoto University and this Uni-
versity have a co-operative relationship through which, among
other things, studenis of Japanese are able to participate in

special seminars corducted in Japanese.

The Newecastle Univer-

8ity party left on May 11 and will return on May 28 after
visiting Kumamoto University, some schools and cities and main

scenic points.

Their travel was sponsored jointly by the

Japanese Association for International Education and the Japan-
Australia Soeciety.
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conference

During the vacation a conference
dealing with the history, prob-
lems, and significance of negat-
ive theology is to be held at
St. Paul's College, University
of Sydney, on May 22, 23 and 24.

Negative theology is cnat
tradition of philosophical and
religious thought which main-
tains that the ultimate ground
or principle of all things is
beyond knowledge or incompre-
hensible. It is a method of
thought which has received a
wide variety of expressions,
both religious and anti-
religious, theistic and anti-
theistic.

In the theistic tradition
negative theology is often rep-
resented by the claim that God
is best known by the knowledge
of what he is not, the negative
way of religious knowledge.
Anti-theistic versions of neg-
ative theology generally reject
theism as anthropomorphic in
fayour of a more radical ver-
sion of learned ignorance about
the ultimate ground of all
things.

NEWCASTLE SEMINARS
MONDAY, MAY 25

2 pm
A110.
TUESDAY, MAY 26
2 pm ALG26.
8 pm

Most but not all versions
of negative theology give an
important place to mystical
experience. In recent times
agnosticism is the main secular
form of negative theology.

Amongst the 22 scholars
reading papers at the Conference,
there are seven from the Uni-
versity and the region: Ron
Laura, Godfrey Tanner, Daryl
Palmer, Ralph Robinson, David
Dockrill, Ray Williamson and
John Wright.

The Conference is being
organised by D.W. Dockrill
(Secretary), R. Mortley
(Macquarie), and E. Osborn
(Melbourne).

The guest speaker will be
Professor Jaroslav Pelikan, of
Yale University, a distinguish-
ed historian of religious
thought.

After the Conference Prof-
essor Pelikan will visit New-
castle at the invitation of
the Departments of Classics,
History and Philosophy, and the
Committee for Religious Studies.
Details of the seminars to be
given by Professor Pelikan dur-
ing his visit to the University
of Newcastle are as follows:

The Significance of the Historical Study
of Religious Ideas, Philosophy Seminar Room

The Writing of Intellectual History,

The Reactions of Contemporaries to the

Fall of the Roman Empire, BOl.

WEDNESDAY, MAY 27
8 pm

How Changeless Truth has Changed, B0l
(Public Lecture sponsored by the University and

the Newcastle Theological Society.)



Dr. Nanra

Surrinder K. Nanra, mother of
two secondary school children,
recently successfully complet-
ed a Ph.D. thesis in the field
of transplant immunology through
the Department of Biological
Seiences. She acquired her
basie education in Northern
India and obtained the degrees
of Bachelor of Science (major-
ing in Chemistry and Biology)
and Bachelor of Teaching from
the University of Punjab in
1959. She taught Science in
secondary schools in Malaysia
and Melbourne between 1962 and
1972. Mrs. Nanra re-entered
university because it became
apparent to her that consider-
able changes and advances had
occurred in the field of Bio-
logical Seiences in the last
decade and she desired to be-
come involved in the field of
medical science.

Mrs. Nanra explained that
the problems of renal disease
and of renal failure, particul-
arly where they were secondary
to analgesic abuse, were known
to be major problems in the

HIGHER DEGH

Hunter Region. At the time ot
initiating the studies the field
of renal transplantation was
developing rapidly and it was
predicted that it was only a
matter of time before this form
of treatment for renal failure
would be established in New-
castle. This prompted her to
undertake the present study,
with a view to its ultimate
application in the Hunter Reg-
ion.

The field of study which
was selected was the pattern of
the mixed lymphocyte culture
response in a related and an
unrelated Australian population.
The mixed lymphocyte culture
technique (MLC) is a test in
which white blood cells, called
lymphocytes, from two individ-
uals are cultured together in a
special nutrient broth. Lympho-
cytes are the white blood cells
that are important in immunity,
including the possible reject-
ion of a transplanted kidney.
Genetic differences between the
lymphocytes, which are reflect-
ed in differences in tissue
matching, lead to stimulation
of the cells to divide. The
stimulation of cell division
can be accurately measured by
isotope techniques. This re-
sponse in the MLC test, has
been recognised as having a
predictive value in the outcome
of organ transplantation. It
is considered that the degree
to which lymphocytes of one
person are stimulated to divide
by the lymphocytes from another
person (the Tatter lymphocytes
being treated so that they will
not divide) in the MLC test,
reflects to some extent the
degree to which the lymphocytes
from the first person would re-
act to reject a transplanted
kidney from the second person,
if a kidney transplantation was
performed.

A prospective study of the
MLC pattern in an Australian
Caucasian population had not
been performed previously. To
study this, a standardised micro-

technique MLC method was estab-
lished and was shown to be tech-
nically and biologically repro-
ducible. MLC tests were per-
formed in volunteer families.
Different groups of responses,
indicative of different degrees
of tissue matching, were ident-
ified and these results were
similar to those reported from
other Caucasian populations in
Europe and America. In an un-
related Australian population,
the incidence of a low response
in the MLC test, which would
suggest a favourable transplant
outcome, was found to occur in
only 0.44 per cent of cases.
This result is important since
it indicates that, if kidney
transplants were performed using
patients and donors taken random-
ly from the Australian populat-
ion, only about one kidney in
200 would be well-matched with
the patient, and Tittle drug
therapy would be needed to avoid
rejection of the kidney. On the
other hand, with kidney trans-
plantation between brothers and ‘
sisters, there is about 25 per
cent probability of achieving a
good match. Thus, the benefits
to a transplant programme of
using living related donors is
clearly established. The data
obtained in this study provide ‘
information of use and value to ™%
the Australian kidney trans-
plantation programme. The rout-
ine use of the MLC test in mat-
ching patients for kidney trans-
plantation is likely to improve
the results currently being
obtained with transplantation,
and to provide a method of
evaluating newer techniques of
tissue matching and the use of
drugs in transplantation. These
results are also applicable to
bone marrow transplantation.
Mrs. Nanra is at present
employed in the Department of
Nephrology, at the Royal New- .

castie Hospital, working in
several research projects re-
lated to renal diseases, in
particular, the potential
association between industrial
toxins and renal disease.

Dr. Gayle Harlow was admitted
to the degree of Doctor of
Philosophy by virtue of the
work she completed in the
Department of Biological
Seiences. She is the first of
our Ph.D. graduates to have
wholly undertaken her under-
graduate and postgraduate stud-
iee within the Department of
Biological Sciences. She en-
rolled in the foundation year
of the Department in Biology I
in 1973, graduated with
Bachelor of Science, Honours
Clase I in 1977 and completed
her Ph.D. in 1980, working with
Dr. P. Quinn on the development
of preimplantation mouse embryos.
She has had four research re-
search papers from her Ph.D.
and B.Se. Honours work publish-
ed in international scientific
journals. Dr. Harlow summaris-
ed her Ph.D. project for
UNIVERSITY NEWS:

Although the field of
mammalian reproduction and
development has expanded rapid-
ly in the last two decades, a
more thorough knowledge of the
factors affecting the develop-
ment of embryos up to and in-
cluding the implantation stage
would permit us to influence
the fertility of mammals more
successfully with regard to
endangered species, those of
domestic importance and to man.

One of the aims of the
thesis was to apply and improve
the techniques for culturing
early embryos and to avoid the
confounding effects of the mat-
ernal environment and to elimin-
ate the need for surgical trans-
fers to foster mothers in order
to test the viability of the
cultured embryos. These tech-
niques may be later modified
with minimal effort to suite
the needs of other mammalian

species. Some of the factors .
in the culture environment
studies were the oxygen level
in the atmosphere and technical
variables such as culture con-
tainer, washing procedure and
media storage conditions. The
optimal oxygen level was found
to be five per cent which
corresponds with levels found
in the reproductive tracts of
other mammals such as the rat,
rabbit and monkey. Embryos
developing in higher levels of
oxygen contained fewer cells
but were still able to form
normal sized foetuses if allow-
ed to continue their develop-
ment in the uterus of a foster
mother. Although cultured em-
bryos were viable, forming live
foetuses in the uteri of foster
mothers, their development was
retarded by up to one day,
suggesting that culture condit-
ions still need to be improved.



I Review of University
inances -

As foreshadowed in the last issue of University NEWS, the
Council's decisions arising from its consideration of the
Reports of the two Working Groups established to review the
University's finances are now able to be advised to the Uni-
versity and are set out in the present supplement to the WEWS.

The numbers beside the individual decisions refer to the
recommendations of the Working Groups but it should be noted
that in some instances the determination of Council varies
from the Working Group's recommendation.

It will be noted that the Council has agreed in principle
with certain recommendations (see Section 4), but has deferred

final agreement until it has considered any further advice

which might be forthcoming.
Council will

The next regular meeting of the
be held on June 19 and such advice should be re-

ceived by the Secretary at least ten days prior to that date.

A1l these decisions, made by the Council
on March 6 and April 24, precede the Commonwealth Government's

at its meetings

decisions in respect of tertiary education announced by the

Prime Minister on April 30.

In particular,

the preparation

of an academic plan for the University (recommendation 10.9)
becomes both more urgent and less clear because of the major
decision announced in respect of the future funding of the

Newcastle College of Advanced Education and the possible merg-
er of the College with the University.

Other decisions, such

as the introduction of fees for postgraduate and second de-
gree students and the changed eligibility conditions for TEAS

have most serious

implications for future enrolments

in the

University and have yet to be fully assessed.

1. THE COUNCIL NOTED WITH AGREEMENT THE FOLLOWING CONCLUSIONS

10.1 The University is seen as
a distinctive institution in
which general and professional
studies are offered, and a bal-
ance between teaching and re-
search maintained.

10.5 The financial support for
the University is diminishing
in real terms and there is con-
siderable pressure on the Uni-
versity to reduce the range of
its activities.

10.6 The Committee is unable to
identify any department that
could be phased out with finan-
cial advantage in a reasonable
period.

10.10 Enrolments reached a peak
in 1977 and have since declined
sharply.

10.11 On all the available evid-
ence it is predicted that non-
medical student load (WSU) will
continue to fall from 3,218 in
1980 to about 3,000 in 1984;
the total student load includ-
ing medical enrolments is ex-
pected to fall from 3,425 in
1980 to about 3,300 in 1984,

10.13 The number of non-medical
academic staff (equivalent

full-time) was a little higher
in 1979 than in 1977 despite
the fall of 11.6 per cent in
student load; there was a sub-
stantial drop (5.5 per cent) in
the number of academic staff
from 1979 to 1980.

10.14 As a consequence of the
relatively high level of staff-
ing, both academic and general,
the proportion of the recurrent
grant committed to salaries now
approaches 86 per cent compared
with 68.0 per cent in 1970 and
82.5 per cent in 1975. This
leaves a diminishing amount to
provide for all non-salary
items.

11.15 A similar observation is
made in respect of the proport-
ion of expenditure by academic
departments that is attributed
to salary items: in 1975 about
5 per cent of the general re-
current grant for departments
was available for non-salary
items, but in 1980 this had
fallen to something less than
3.7 per cent.

10.16 There is a pressing need
to reduce salary expenditure
not only as the means of balan-
cing the recurrent funds budget

.10.32 For the

but also in order to allow
adequate funds for non-salary
items.

10,17 The Committee has used
student/staff ratios and target
ratios established by Senate,
as the measure of adequacy of
staff establishment.

10.19 Despite the disadvantages,
for the present the University
must rely on casual vacancies
and elimination of untenured
positions and part-time staff
for the major part of a staff
adjustment programme aimed to
reduce the total number of
academic positions.

immediate future
the necessary and only approp-
riate source of significant fin-
ancial savings is reduction in
salary expenditure, using cas-
ual vacancies and the eliminat-
ion of untenured positions and
part-time staff.

10.33 The Committee sees no pros-
pects of further savings in non-
salary expenditure in academic
areas.



2. COUNCIL DECIDED THAT

Academic Services

10.2 Research is a necessary

and natural concomitant of tea-
ching throughout the University,
and this necessitates the main-
tenance of at least a basic
level of support for research

in all departments.

Investigation: Vice-Chancellor

10.3 Members of the academic
staff are expected to engage in
research and the pursuit of
scholarship with no less sense
of obligation than they fulfil
their teaching commitments.

Investigation: Vice-Chancellor

10.4 The University of Newcastle
should be developed as a region-
al university with special em-
phasis on the following charact-
eristics:

(a) it should give weight to
the needs of the region
in its development of
courses and research act-
ivities;
it should provide a wide
range of educational
opportunities for the
people of its region;
it should seek to provide
community services app-

ropriate to the Univer-
sity and to its region.

(b)

Council, after it has
received proposals on
the future direction
the University should
take.

Investigation:

10.8 Should the circumstances
of any department change, the
possibility of its discontinu-
ation should be considered in
the context of an overall strat-
egy for the development of the
University's academic programme.

Senate/Administration/
Council.

Investigation:

10.18 The existing target stud-
ent/staff ratios should be re-
viewed in the light of present
circumstances.

Investigation: Senate

10.26 The use to which the
Special Research Grant has been
put raises two questions for
critical examination by the
University. First, does the
distribution represent a proper
distribution of the funds with
respect to the intentions of
the Commission? Secondly, does
this use of the funds represent

the most effective use of the
funds for the development of
the general research climate of
the University? These matters
should be examined, taking into
account the research develop-
ments subsequent to the award
of a grant under IRAC and the
research activity in individual
departments.

Investigation: Senate

THE FOLLOWING RECOMMENDATIONS SHOULD BE FURTHER
INVESTIGATED BY THE BODIES OR GROUPS INDICATED

10.31 The situation with re-
spect to private practice and
consulting should be reviewed.
In particular, consideration
should be given to the instit-
ution of conditions under which
a member of staff would be
allowed to practise while
holding a fractional appoint-
ment with the University re-
quiring the fulfilment of tea-
ching obligations. In addit-
ion, the University should also
explore the possibility of es-
tablishing specialised service
units to undertake investigat-
ions for fees that would help
towards salary costs rather
than supplementing the salaries
of staff members.

Administration/
Senate

Investigation:

10.36 The University should seek
to achieve an academic struct-
ure that provides greater flex-
ibility in the allocation and
use of resources.

Investigation: Senate

10.37 The faculty structure of
the University should be re-
viewed to take into account the
changes in circumstances since
1968.

Investigation: Senate

10.38 Consideration should be
given to the consolidation of
workshops and similar service
facilities.

Investigation: Administration/

Faculty concerned

10.39 The existing committee
structure for providing advice
to the Vice-Chancellor and
Senate on budgeting, allocat-
ions, staffing and planning
should be reviewed, and modif-
ied to bring the various funct-
ions more closely together.

Investigation: Vice-Chancellor

Non-Aeademic Services

4. That the possibility of re-
locating the Counselling,

Health and Careers and Student
Employment Services be kept
under review, with the aim of
rationalising the secretarial
services provided. Should such
relocation be undertaken, the
Group recommends that the level
of secretarial services be re-
viewed at that time with the aim
of improving cost-effectiveness.

Investigation: Administration

26. That consideration be given
to the amendment of the Univer-
sity legislation to enable the
filling of casual vacancies on
Council caused by the resignat-
ion of Convocation-elected mem-
bers to be handled in a more
economical manner than at pres-
ent required.

Investigation: Administration/

Convocation

28. The Working Group supports
the recommendations of the
Committee Established to Report
on Matters Associated with the
Position of Vice-Principal, as
outlined in doc. C.129:80, in
particular with respect to a
review during 1981 of the struct-
ure and duties of the offices of
Vice-Principal and Deputy Vice-
Chancellor.

Investigation: Administration

31. That the University review
the areas of responsibility of
Sub-Deans and the Faculty Sec-
retariat with a view to deter-
mining whether any duplication
currently exists and, if so,

whether it can be eliminated.

Investigation: Administration

32. That a review be undertaken
of charges by the Printery with
a view to increases which could
support the costs not only of
materials, but also of labour.

Investigation: Administration

“

33. That an investigation be
undertaken of the feasibility
of establishing a Central Reg-
istry to serve the needs of the
University administration as a
whole, together with the most
suitable arrangements for the
control and staffing of such a
Registry should it prove feas-
ible.

Investigation: Administration

34. That a cost/benefit study be
undertaken of the possibility of
combining the separate data pro-
cessing units of the Secretary's

and the Bursar's Divisions, with

a view to adding flexibility to

the services available and to
providing for a more economical
functioning of the combined unit'

Investigation: Administration

35. That a cost/benefit study

be undertaken of purchasing
procedures in respect of poss-
ible standardisation and bulk
purchase and/or lease of select-
ed brands of equipment and

other supplies to determine
whether cost savings can be

achieved.
Investigation: Administration
43. That a review of the secur-

ity arrangements of the Univer-
sity be undertaken with a view
to affecting cost savings where-
ver possible.

Investigation: Administration



3. COUNCIL AGREED IN

Academic Activities

10.7 Departments must be pre-
pared for the elimination of
some subjects in order to re-
duce teaching commitments.

10.12 Strong efforts shouid be
made to increase enrolments
although recognising that any
increases are unlikely to eff-
ect the level of recurrent
funding before the 1985-87 tri-
ennium.

10.21 The filling of a Chair in
a department should be seen as
providing an opportunity for an
intensive review of the work of
the department.

10.27 The University should fully
exploit the use of TEC funds to
promote new projects and encour-
age the less experiericed researct
ers, and ensure that sound advice
is available in the preparation
of applications for other types
of research grant.

.10.29 The work generated for the

Bursar's Division in managing
research grants should be fully
recognised in assessing the need
for staff for the Division.

10.34 Planning budgets should be
roduced for 1982-84 on the bas-
is of reduction of recurrent
grant at the rate of one per
cent per annum at constant cost
levels, exclusive of provision
for the Medical School.

10.35 A minimum of $100,000 a
year be provided in each of the
next five years from the Vice-
Chancellor's Discretionary Fund
to provide short-term support

PRINCIPLE WITH THE FOLLOWING RECOMMENDATIONS

FOR IMMEDIATE IMPLEMENTATION

for a limited number of new
ventures in teaching and resear-
ch - income to be used before
capital.

Non-Academic Services

1. In view of the reduction
already effected in Counselling
Service staff and the need to
sustain this service above the
"disaster" level, the Working

Group recommends no change at
this time designed to effect
cost savings to the University.

2. Insofar as the University
Health Service can make an im-
portant contribution to the
academic progress of students
and in view of the value of a
preventative medical service in
this regard, the Working Group
recommends no change in the
present basic level of staffing
and financing of the Health
Service.

3. The Working Group sees no
prospect of a reduction in act-
ivity of the Careers and Student
Employment Service that would
produce cost savings to the Uni-
versity, and in view of the
current concern for graduate
employment the Group recommends
that this service continue.

7. That the University grant of
$5,000 continue to be paid to
the Sports Un‘on.

19. In view of the current finan-
cial situation and the need to
repay the loan required to up-

grade the kitchen facilities,
the Working Group recommends no
change in the present level of
support to the Staff House Club.

20. That the Executive Committee
of the Staff House Club be urged

to continue and if possible in-
crease its efforts to ensure
that the functioning of the
Club is as economical as poss-
ible.

22. The Board of Community Pro-
grammes should submit an annual
report to the Council, detail-
ing all of the activities of
the Department, including fin-
ancial details of these activ-
ities.

24. That Convocation continue to
receive the present level of
financial and staffing support.

27. That in order to allow for
periodic review of the senior
administration of the Univer-
sity, the By-laws be amended to
make the office of the Vice-
Chancellor and Vice-Principal
fixed term appointments.

29. That an internal auditor
responsible directly to the
Vice-Chancellor be appointed.

40. That for all future major
building projects the salaries
of the staff attached to the
Planner's Division providing
profess:onal services for any
of those projects be met from
capital funds allocated to the
project, subject to the approv-
al of the Tertiary Education
Commission, where such services
would normally be provided by
external consultants.

'4. COUNCIL FORESHADOWED AGREEMENT WITH THE FOLLOWING RECOMMENDATIONS,

. SUCH AGREEMENT TO BE SUBJECT TO THE CONSIDERATIONS OF: ANY FURTHER
ADVICE RECEIVED AFTER PUBLICITY OF COUNCIL S INTENTIONS

Academic Activities

10.25 It may be necessary for
academic staff in some depart-
ments that are "over-staffed"

in terms of the standards adopt-
ed to accept a reduced level of
support staff.

10.23 For the next three years
(unless extended) any academic
appointments, other than to
chairs, should be for a fixed
term unless a clear case of on-
going academic need can be dem-

onstrated. While in recognition
of ongoing academic needs app-
ointments to chairs will be with
tenure, the possibility of a
fixed term appointment will be
considered in each case of a vac-
ant chair.

Council has sought from
the By-Taws and Constitutions
Committee a report on the posit-
ion of a Professor appointed
"with tenure".

one professor in each of the
major disciplines, in general
represented by an academic de-
partment.

Council wishes to emphasise
the importance it attaches to
the academic leadership role of
professors but intimates that it
has no proposals at this stage
to amend the Regulations relat-
ing to the Headship of Depart-
ments. Council, however, has
asked the By-laws and Constitut-
ions Committee for a report on
the question of the By-laws
definition of the responsibilit-
ies of Professors.

.10.20 There should be at least

10.30 Where University equipment
and technical staff are used in
providing services for non-
university clients, charges
should be based on real costs,

and the income derived go into
earmarked departmental funds to
support further research, con-
ference travel etc.

10.22 The practice of maintaining Non-Academic Services
frozen positions on the Univer-
sity's staff establishment
should cease. Any position that
has remained frozen for twelve
menths should be removed from

the establishment.

10.24 Where the level of staffing
in a department falls below 5
that considered reasonable for =
existing enrolments it may be
necessary to control the number
enrolled in certain subjects to
maintain academic standards.

That University funding of
Sports Union expenditure on
power and lighting cease in
1981. This recommendation, if
adopted, will save the~Univer—
sity $10,000 per year in 1981
and subsequent years.



6. That commencing in 1982 the
Sports Union be responsihle for
cleaning services provided to
sporting facilities. This
recommendation is estimated to
save the University $17,000 per
annum in 1982 and subsequent
years.

8. That the Sports Union accept
full responsibility for building
maintenance of all buildings
associated with sporting facil-
jties from 1983. This proposal
will save the University $3,500
per annum.

9. That the Sports Union be

responsible for 50 per cent of
the total cost of grounds main-
tenance at the ovals (excluding
normal staff salaries) and the
total cost of overtime worked
from the beginning of 1981.
This proposal will save the
University $8,500 per annum.

10. That the Sports Union be
responsible for 50 per cent of
the cost of purchase and replace-
ment of equipment used for the
maintenance of sporting areas
from 1983. This proposal will
save the University $4,000 per
annum.

11. That in future all sporting
facilities funds be administer-
ed by the Sports Union Executive
together with the funds derived
from all other sources.

12. That any professional serv-
ices requested by the Sports
Union Executive of the Univer-
sity Administration should be
provided only if in the opinion
of the Head of the Administrat-
ive Division concerned such
services can be provided without
adversely affecting the Divis-
ion's normal activities.

13. That the annual grant to
the Union be reduced to $9,000
from the beginning of 1981.

14. That any professional ser-
vices requested by the Union
Board of the University Adminis-
tration should be provided only
if, in the opinion of the Head
of the Administrative Division
concerned, such services can be
provided without adversely aff-
ecting the Division's normal
activities.

15. That the University support
for Edwards Hall (Warden's sal-
ary, general maintenance of

Hall surrounds and accounting
services from the Central Admin-
istration of the University) be
subject to a service fee of 6
per cent of the Hall income der-
ived from student residential
fees.

16. That the service fee be pro-
gressively applied as follows:

4 per cent in 1981

5 per cent in 1982

6 per cent in 1983.

17. That any professional ser-
vices requested by Edwards Hall
Board of Trustees of the Univer-
sity Administration should be
provided only if, in the opinion
of the Head of the Administrative
Division concerned, such servic-
es can be provided without ad-
versely affecting the Division's
normal activities.

18. That the Child Care Centre
pay for such maintenance of the

grounds used by the Centre as
may be deemed by the University
to be in excess of normal main-
tenance.

21. The contingency funds of

the Department of Community
Programmes should be reduced to
25 per cent of the Department's
total income, excluding re-
current funding, and the balance
of funds held at December 31,
1979 of $29,947 should be trans-
ferred to Central Funds.

23. The Working Group recommends
that the University's maximum
contribution to the operation

of the radio station should be
no more than 0.22 per cent of
University general recurrent
funds and that community supp-
ort (funds and labour) should

be used for any additional costs
involved in the functioning of
the radio station.

25. That the University effect
changes to its By-laws to ex-
tend the terms of office of
Convocation-elected members of
Council from two years to four
years.

30. That while the organisat-
ion (timetabling, room prepar-
ation, etc.) of examinations
should remain the responsibil-
ity of the Examinations Branch
of the Secretary's Division,
the University require of

academic staff, as part of their
normal duties, the invigilation
of examinations for which their
department is responsible.

39. That the responsibility of
the Bursar's Division for acc-
ount services to the Sporting
Facilities Fund be terminated
and that the Fund operate as a
section of Sports Union funding.

41, That the name of the
Planner's Division be changed
to Property Division and that
the University Planner review
the titles of the senior staff
in the Planner's Division for
the Vice-Chancellor's consider-
ation.

Council Member's Submission

During consideration of the re-
ports of the Working Groups, a
member of Council, Mr. A.
Forsythe, raised a number of
issues which had not necessar-
ily been fully covered by the
Working Groups.

Council has asked the Vice-
Chancellor to investigate these‘

)

=]

issues, particularly the follow
ing:

@ a proposal that academic
staff make a report through
the Vice-Chancellor to Coun-
cil on aspects of their work;

e the effect of the accumulat-
ion of long-service leave;

@ Ppossible problems of over-
staffing.

Personal Chaire

Council has deferred further
consideration of its policy in
respect of appointment to
Personal Chairs, pending the
receipt of a report from the
By-laws and Constitutions
Committee on the definition of
the responsibilities of Prof-
essors (see 10.20 in section

4 above).

o




The internal cells of the
early embryo ultimately develop

into the foetus while the exter-
nal cells form the placenta. A
long term aim of this work was
to discover how a cell recognis-
as its position and surrounding
environment and responds at the
molecular level. Firstly, it
was necessary to determine when
the internal cells became comm-
itted to form foetal cells.
Immunological and biochemical
techniques were used to isolate
the internal cells. Their abil-
ity to form derivatives normally
attributed to the external cells
was followed by further culture.

XEE REPORTS

It was found that, when exposed
to an external position, cells
which were previously on the in-
terior of the embryo, could
charge their fate up to the time
of implantation. °

The ability of the embryos
to withstand immunological des-
truction by antibodies depended
on whether they had been recent-
1y recovered from the reproduct-
ive tract or had been culgured,
This result has far reaching
implications concerning the
ability of the mother to carry
an immunologically foreign em-
bryo and further studies on
this aspect of my work are con-
tinuing in the Department.

e

Dr. Harlow

Dr. Wibberley

At present more than 85 per
cent of the world's electricity
is produced by coal-fired power
stations. In Australia alone
this is approximately equival-
ent to 35 million tonnes of
coal per annum.

This is the introductory
statement of Dr. Louis James
Wibberley, Post-doctoral Fellow
in Chemical Engineering, in his
exposition of the research task
undertaken by him for his Ph.D.
degree. He investigated Alkali
Ash Reactions and Deposit Form-
ation in Pulverised Coal-fired
Boilers.

Ihe post-1973 world-wide
return to coal as a fuel for
electricity generation has, Dr.
Wibberley says, led to an in-
creased dependence on lower
quality coals. This has prompt-
ed renewed interest in the
problems of pulverised coal
firing, in particular that of
the formation of ash deposits
on boiler tubes caused by the
mineral matter in the coal.

The problem of the format-
ion of ash deposits has been
compounded by a continuous in-
crease in boiler size and, to a
lesser extent, in steam temper-
ature and further compounded
when new designs are based on
empirical design criteria deriv-
2d from experience with smaller
units.

Dr. Wibberley explained
that during pulverised coal com-
bustion, the mineral matter con-
tained in the coal is released
into the furnace gases as fine
ash particles called 'fly ash'
and as vaporised ash components.

"While most of the fly ash
is carried out of the furnace
in the flue gases," he says,
"some of this ash may adhere to
the boiler tubes to form an in-
sulating and often corrosive
deposit.

“Normally, much of tk.
deposited material is removed
while the boiler is operating
by periodic 'soot-blowing'. -«
However, in cases of severe de-
posit formation resisting the
normal cleaning methods, the
boiler must be frequently shut
down for extensive manual clean-
ing.

He says that in general,
the process of deposit formation
is unclear, especially with re-

spect to the role of the alkalis
(sodium and potassium) contained
in the coal.

Previous research suggests
that most deposits form either
from sticky fly ash particles

adhering to the hot boiler tubes
or from fly ash particles coll-
ecting on a sticky liquid film
formed on the tubes from alkali
vapours in the furnace gases.

The present thesis details
a theoretical and experimental
study of the thermodynamic and
kinetic limitations of the form-
ation of sticky fly ash partic-
les and their effect on the
formation of deposits.

The objective of Dr.
Wibberley's research was to
provide new information to
assist engineers combat the
problem of deposits in existing
boilers and to enable improved
alleviatory measures to be in-
corporated into the design of
future installations.

The research has contrib-
uted to a more precise under-
standing of the complex process
of fly ash accumulating on boil-
er tubes and, although other
factors require consideration,
some further understanding of
the problems of pulverised-coal
firing have been achieved."

aPORT

University Squash Club is now accepting entries for the 1981
Spring Competition to run from early August to November.
Students, staff and graduates are eligible to play for the

University.

Meetings will be held at the Squash Courts at the times

below to organise the teams:

WOMEN -
MEN =

6.30 pm, Monday, June 1.
7.30 pm, Monday, June 1.

New players must attend these meetings to sign official

registration forms.

osed teams should also attend.

not be considered.

Representatives of all existing or prop-
Anyone not represented will

For further information, or if you genuinely cannot
attend the meeting, please contact the Secretary, David
Morrison, through the Amenities Office, or telephone 49 7595

after 6.30 pm.



Volunteers
abroad

A field officer for the Aust-
ralian Volunteers Abroad (AVA)
1982 Programme will be at the
University on Thursday, June
25 to talk with students inter-
:s:ed in the work performed by
VA.

Members of the University
community may be interested in
the following AVA Programme:

VOLUNTEER ASSIGNMENTS

It operates in various count-
ries throughout South East Asia,
East Africa and the Pacific.
Overseas employers notify the
Bureau late each year of posit-
ions for which they require
Volunteers and the Bureau off-
ers the most suitable persons
from those selected for the
next AVA Programme. This means
that people interested in vol-
unteering apply for the whole
AVA Programme, not for a spec-
ific country or particular job.
In finalising placements due
consideration is given to per-
sonal interest and preferences.

QUALIFICATIONS

Most overseas employers require
Volunteers to have recognised
trade, commercial or profess-
ional skills; some opportunities
may also be available for ex-

perienced people who have pract-
ical skills but lack formal
.qualifications. Preference is
given to Volunteers with rele-
vant work experience.

LENGTH OF TERM

A11 Volunteers must be prepared
to serve a full two year term.

OBLIGATIONS

Volunteers must be prepared to
serve their two year term in the
project to which they are assig-
ned. Every effort is made to
take into account personal in-
terests and to match capabilit-
ies to particular assignments.

MINIMUM AGE

Twenty years on January 1 prior
to departure overseas.

DEPARTURE AND BRIEFING

Volunteers leave for their
assignments in mid-January of
each year. Those selected must
be available from the beginning
of January to attend a ten-day
residential Briefing Course in
Melbourne. At the conclusion
of this Course the Volunteers
depart for overseas as a group.

HOW TO APPLY

Candidates are required to com-
plete the official application
form and to lodge it with the
Melbourne office of the Overseas
Service Bureau. AVA application
forms are available from the
Bureau Offices in Sydney and
Melbourne or at the Careers and
Student Employment Office.

Applications should be
lodged by July.

Professor Kung (left), Head of the Department of Psyc@ology
(Assoc. Professor B. Fenelon) and Professor Xu on an inspect-

ion in the Department of Psychology.

Visiting Chinese
Professors

"Allow me in the name of the
Institute of Psychology, Prof-
essor Xu and myself, to express
how much we appreciate and
value the warm friendship you
have given us) said Professor
Kung Wei-yao at a welcoming
reception at the University on
May 4.
"It is a great pleasure

to be with you", she said.

Professor Kung and Prof-
essor Xi, leading psycholog-
ists from the Institute of
Psychology of the Chinese
Academy of Science in Peking,
have begun a visit to the Uni-
versity lasting nine weeks.
During their stay, they will
mix with members of staff and
exchange ideas about their
areas of research.

Their visit is an outcome
of contacts made in Peking by
Professor J.A. Keats and Dr. D.
Keats, of the University's
Department of Psychology, and
a visit paid to the University
by a delegation of psycholog-
ists from China in August, 1978.

Professor Xi has had many
years' experience working as a
clinical psychologist in hos-
pitals (psychiatric) in China.
She continues her clinical
practice along with research
at the Institute of Psychology.

Professor Xu's research

on the question of psychological
factors including suggestibility
of patients undergoing acupunct-
ure anaesthesia (carried out
with patients undergoing thor-
acic surgery) is particularly
interesting.

She is a grandmotherandwife
of a distinguished development-
al psychologist (now leading a
delegation of Chinese psycholog-
ists to the United States of
America) - they met as students
at University. Professor Xu
'will work with Professor B.
Fenelon on clinical and physio-
logical psychology.

Professor Kung (also spell-
ed Gong) is a developmental
psychologist and a colleague in
cross-cultural co-operative
study of role of language in
cognitive development with Prof-
essor and Dr. Keats of the
Department of Psychology, Uni-
versity of Newcastle.

She took her M.A. at
California. Her husband is a
distinguished Professor of Hyd-
raulic Engineering. She has a
daughter at university and a
son, married, also studying at

university. 0
Keats on the

Professor Kung
will work with Dr.
role of language in children's
thinking.

The University's Standing
Committee on Asian Studies held
the reception to introduce the
Chinese psychologists to members
of the University. The Vice-

Chancellor (Professor D. George)
officially welcomed them.

Responding to the welcome,
Professor Kung said: "It is on
a kind of informal cultural ex-
change programme we are here.
Such a programme does a great
deal to promote friendship and
understanding between our two
peoples. It also gives us a
chance to learn from you.

"In China we have a pro-
verb, Ly 2
that means when you drink water,
think of its source. We people
from the Institute always talk
about what Professor Keats and
Dr. Keats did for us. We would
like also to take this opportun-
ity to express our gratitude to
Professor Keats and Dr. Keats
for their enthusiasm in promot-
ing Sino-Australia friendship
and science exchange. They
came to China in 1978, and then,
under Professor Keats' suggest-
ion and arrangement, the Instit-
ute of Psychology of the Chinese
Academy of Science sent a group
of scientists to visit Australia.
Since then, personal interviews
between psychologists of our
two countries have become freq-
uent. We believe that the
friendship bridge between Sino-
Australia psychologists must be
continued and well developed",
Professor Kung said.

The visit also gave them
an opportunity to see for them-
selves the achievements of the

Australian people.




Guide welcomed

The University's special guide
to the campus for disabled
people has received a good re-
sponse from the organisers of
the International Year of Dis-
abled Persons and the New South
Wales Advisory Council on the
Handicapped.

Inside the pamphlet is a
map which shows the location
of University buildings and
which highlights the car park-
ing bays set aside for handi-
capped students, the best routes

of access and points of entry
to buildings for people in
wheelchairs and the special
toilet for handicapped peopie.
The Executive Director of
the IYDP New South Wales Secret-
ariat,Marilla Eidlitz, wrote to
the Vice-Chancellor conveying
appreciation and thanks of all
handicapped persons for the
thought and detailed work which
had obviously been necessary.
No doubt members of the student
body had also been involved in

her thanks be conveyed to them

.the project ard she asked that

also.

“It is most gratifying to
realise that Educational facil-
ities such as the University of
Newcastle are making a deliber-

with disabilities to have the

'ate effort to enable students

same educational opportunities
as others", she said.

The Chairman of the New
South Wales Advisory Council on
the Handicapped, Mr. V.J.
Higgins, asked in a letter to
Professor George that the Vice-

Chancellor convey to the Council,

the Board of Trustees, and part-
icularly the students, of
Edwards Hall his own thanks,
those of the members of the
Advisory Council and, more im-
portantly, those of present and
future students with disabilit-
ies for the thought and consid-

.eration given to the needs dis-

abled students had in order to
avail themselves of the same

educational facilities as others.

The University was to be con-
gratulated on the initiative it
has taken in this matter.

The Guide for the Disabled

) ‘is available from the Publicity

Office on the middle floor of
the McMullin Building (G57,
telephone Extension 328).

Staff House News

The Committee would like to
thank the members who responded
to the recent questionnaire.

The replies were very informat-
ive and will help in both the
long and short-term planning for
the Club.

Many of the issues raised
concerned the appearance of the
Staff House, especially the
dining room, and steps have been
taken to brighten up this area.

A further area in which
many useful comments were re-
ceived concerned the catering
and these have been passed on
to the caterer.

Jim Douwnie, aged 67, is econgratulated by The Hom. Ken Booth,

recipient of an honorary degree.

right), aged 91, wase present.

Degree for
Pioneer

One of the University's first
Open Foundation students grad-
uated with a B.A. degree on
May 2.

He is a student who had
not had any formal education
for almost half a century.

Jim Downie, well-known as
a Rotarian and former Mayfield
businessman, was admitted to
the Open Foundation course in
1975.

"Although I left the old
Newcastle High School in fourth
year, my self-education never
ceased", said Mr. Downie.

"I had to leave school be-
cause of the depression. Very
few people could find work,
but a bloke my father knew got
me a job as an office boy with
D. Mitchell and Co., wholesale
merchants in Perkins Street,
Newcastle. I continued my
studies at night classes at
Newcastle Technical College in
the Thirties".

At the end of his service
in the Australian Army in the
Second World War, he shared
the task of making arrangements

Jim'e mother, Bertha (at

for 300,000 Japanese prisoners
of war on Rabaul. Having join-
ed the A.I.F. as a Gunner, in
1941 he was discharged in 1946
with the rank of Captain.

Jim Downie's continuing
education picked up as a re-

sult of trips overseas in
1948-49, 1962 and 1972. He
has maintained communication
with many of the contacts he
made overseas.

The Flying Angel Mission
to Seamen, the YMCA, Mayfield
Rotary Club and Mayfield Unit-
ing Church are some of the
community organisations he has
worked for, while from 1950
until 1962 he ran his own hard-
ware business in Mayfield. He
was Manager of a company in
Perth from 1963 until he re-
tired in the mid-Seventies,
during which period he was act-
ive in Western Australian
Rotary and Youth circles.

"Studying at University
was not as traumatic for me as
for other mature-age people be-
cause I had been writing for
years and had trained myself to
express myself, even to write
poetry", he said.

"1 majored in English and
never failed in essays".
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Art exhibition

An exhibition of work by seven Hunter Valley Artists will be

held in the University Staff House from June 2 until July 4.
Members and their guests are invited to the opening of the
Exhibition on Tuesday, June 2 at 4.30 to 7 pm.

The artists whose work will be exhibited are:
Archer, Ruth Chapman, Chris. Graham, Bruce Rowland, Ed. Rush

and Lesley Tilley.

John




’
Adsestiements AZDA 1300 WAGON

Late 1975 with moderate kms, radio,
excellent condition, economical and of
distinctive appearance. $3,000 or nearest

FOR SALE offer. Please telephone Extension 361 or
63 4117
The following used MOTOR VEHICLES are
offered for sale: HOME - NORTH LAMBTON
Modern weatherboard home with superb
HOLDEN, BELMOMT_EANEL. XN, g : views. Five minutes from University.
6 cyl. manual (HTY-684) Administration. Two bedrooms (room for third), very
HOLDEN KINGSWOOD STATION SEDAN spacious lounge room, entrance hall,
8 cyl. manual (JJP-129) Biology. kitchen and separate d1n1zg are:h Dg1ve-
through two car garage undernea an
HOLDEN-KINGSHOOD STAMLON SEDAN additional shower and toilet. Good in-
6 cyl. ‘manual (JHP-360)%Physics. clusions. Large block of land. Exterior
HOLDEN BELMONT HX UTILITY newly painted. Large verandah on three
6 cyl. automatic (JFT-327) Civil Engg. sides. Price negotiable. Please tele-

HOLDEN 1 TON TRUCK phone 49 7951 after 5.30 pm.

6 cyl. automatic (JFT-247) Administration. TWO TICKETS FOR JENUFA

FORD FALCON XD STATION SEDAN :
6 cy1. autonatic (K6Z-638) Mechanical L E e R A

ENS Ineer TN Jenufa by Janacek. Excellent seats in

MAZDA 808 STATION SEDAN E row of stalls. $18 each. Please tele-

4 cyl. manual (JPR-109) Community phone Elaine Sheehan, Extension 699.
Programmes.

VOLKSWAGEN KOMBI VAN

4 cyl. 2000cc manual (JPQ-479) Admin.

Tender forms can be obtained from the Q
Purchasing Section, Room 157 McMullin HOME - WARNERS BAY HEIGHTS

Building, and further information by 3 X A

telephoning Mr. R. Richardson on 68 0401, Cavity brick split level home. Twenty

squares, private bushland setting of
three quarters of an acre. Three bed-
ed envelope marked "Tender for Vehicle" rooms plus study. Large living/dining,

to the Purchasing Section, University of natural.timber kitchen with dishwasher
Newcastle, N.S.W. 2308, and will be and eating area. Huge rumpus room.

: 16,000. Please telephone Anne
accepted up until 11.30 am on May 22. $116, P
The University reserves the right 52 4568 (after hours).
to reject all or any of the tenders.

L.J. Caldwel] HONDA SCAMP

ASSISTANT BURSAR. $1,100 or nearest offer. Please tele-
phone Margaret Hamilton on Extension 254. ‘

Extension 371.
Tenders must be forwarded in a seal-

FOR RENT .

Two students required to share house in Available for one

a very pleasant area of Merewether. Own until August 12, 1533? fgg?tA:g??Eh;gled
study-bedrooms. Share lounge, family visiting academic. For details please
room, kitchen, extensive balcony with telephone Brian Williams on Extension
sweeping view. $20 per week each. Avail- 681 or please leave a message on Exten-
able from the beginning of Second Term. sion 526.

Please telephone Extension 361 or 63 4117.

From mid-August 1981 until early June Sh ;

: are fully furnished house New Lambton
:982bat:u11y furnished 4-5 bedroom home, with two postgraduate students $30 per
wo bathrooms, double garage, etc., at week. Please telephone 52 2842.

Merewether Beach to suitable obsessive
tenants. Please telephone Extension 657.

Waterfront home at Toronto (Carey Bay) ° ; ; j

a ) Printe Z > I Lvist
with boatshed and jetty. Four bedrooms, tﬂp"uﬁfulﬁsfﬁ;’ i?‘ﬁiiiiiﬁf}ﬁisi%’
available until December. Please tele- Editor., The Seeretary. The Univer-
phone 69 3164 or Extension 213. sity o} Newecastle o



