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Dear Mr Cavalier 9 

31st March, 1985. 

The Newcastle College of Advanced Education has the honour of 
transmitting to you in terms of Section 21 of the Colleges of Advanced 
Education Act, 1975, the Eleventh Annual Report on the work and 
activities of the College. 

This Eleventh Annual Report deals with the activities of the College for 
the period of twelve months ended 31st December, 1984. 

Yours sincerely, 

D.R. H~~ 
~. 

MRS MoE. BOWMAN 
PRINCIPAL PRESIDENT 
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Students and staff and the community of the Hunter 
by the sudden death of the Principal of the 
Richardson. Dr Richardson was .54 years of age. 

Valley were saddened 
College? Dr Ed~'lard 

Dr Richardson '\<laS appointed in 1976 as the second Principal of Newcastle 
College of Advanced Education and was dedicated in his efforts for the 
advancement of the College and also its status as an educational 
institution. 

He was responsible for guiding the institution through a period of 
continuing diversification. From a major emphasis of teacher education, 
Dr Richardson sa"l the College offer a variety of courses in the fields of 
the arts and paramedical and community welfare studies. Dr Richardson 
had a particular interest in future diversification ~,yith course offerings 
in nursing and business and technological studies. 

Dr Richardson vJaS born at SegJ:t:i.ll, near Newcastle~upon~"Tyne in the north 
of England, and after school entered Kings College at the Universlty of 
Londono 

He graduated from the Unlversity of London in 1951 wlth a Bachelor of 
Sc.ience degrees for which he gained honours ln Chemistry. In 1952 he was 
awarded a Postgraduate Certificate in Education, again from the 
University of London. Dr Richardson started his doctoral studies by 
external study whilst a technical college teacher in England and gained 
his Doctorate of Philosophy in Chemistry in 1956. 

He came to Australia in 1968 to take up a position of Senior Lecturer in 
Education at Macquarie University and was promoted to Associate Professor 
in 19710 

Dr Richardson was appointed in February, 1976 as Principal of the 
Newcastle College of Advanced Education and was responsible for the 
development of the present academic structure based on three Schools. 
namely, The School of Teacher Education. The School of Visual and 
Performing Arts, and The School of Paramedical and Community Welfare 
Studies. 

The President of the College Council, Mrs Margaret Bowman, in a tribute 
to the late Principal said he was a far~sighted man and a Principal who 
would be hard to replace. She said Dr Richardson was always looking at 
the future of the College and vlas a man who was not prepared to be happy 
with a status quo situatIon. 
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Mrs Bowman said that the late Principal was a man who respected strength 
and forthrightness in the people with whom he was dealing. 

The Assistant Principal, Dr Douglas Huxley 9 said that one of the most 
striking points of Dr Richardson was his empathy with people from less 
fortunate socio~economic groups. 

Dr Huxley said Dr Richardson was :i.nterested in making certain that first 
or second generations of the socio-economic groups who did not feel 
comfortable in entering tertlary educatlon would feel comfortable at 
Newcastle C.A.E. He also said Dr Richardson was determined to make sure 
that Newcastle C.A.E. emphasised its academic strengths. 

The late Principal of 
the College, Dr Edward 
Richardson. 
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Aims 

The preparation of vocationally competent graduates remains of necessity 
the College I s major aim 0 The College is also (~oncerned to develop its 
ability both to assess and to meet the needs of the Hunter Region for 
professfonal and vocational education 0 Broadly» It will do this by 
providing an appropriate range of course opportunities and by encouraging 
its students to acquire knmITledge 9 skills and attitudes which will be of 
value to thelIt~ their employers a.nd the community at large. 

A. The College will produce graduates l'J'ho: 

(i) have mastered the required body of knowledge and are 
competent in the skills and techniques associated with their 
respective vocations; 

(ii) are capa.b1e of contributing to the wider cultural life of 
the community, through participation or appreciation; 

(iii) have an awareness of the professional issues and values 
associated with their respective vocations; 

(Iv) are capable of adaptIng to, or initiating change in their 
vocational field and in the community generally; 

(v) are capable of sustained independent learning and research 
(where appropriate); 

(vi) have acquired a realisdc self~concept and the ability to 
assess others; and 

(vii) are ready for effective employment, either on an Individual 
basis or :tn an organisation. 

B. In addition. and consistent with its aims, the College will: 

(i) provide courses which have :lmmediate as well as long~term 
relevance to the needs of the community; 

(il) involve approprIate members of the community in the design 
and supervision of courses and fIeldwork; 

(Hi) continue to play a part in fostering the arts in the 
community; 

(iv) continue to encourage community use of facilities; 
(v) develop its "Community Programme" activities. 
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The Ne~"lcastle College of Adyanced EducatIon 113 an autonomous instltution 
of higher education under the Colleges of Adyanced Educatlon 
Ac t, 19750 

The College has a 
courses in tertiary 
Valley Region. 

billty to cater for the demands for accredited 
fields of study to serye the Ne~'Jcastle and Hunter 

The College was declared a corporate college of adyanced education by the 
Minister for Edueation OTl October 1, 1974 and 1s goyerned by a Counc~il 
established under the Colleges of AdYanced Education Act (1975) of New 
South Wales The College achieyed full corporate status upon the 
gazettal of its By~law on February 25, 1977 and the reconstitution of its 
Council from April 1., 1977 0 

The College was originally established ln 1949 as the Ne,,,"castle Teachers Y 

College and although teacher (~ducation still plays an important role for 
the institution. the past decade has seen an expanslon into the area of 
visual and performing arts and paramedical and community welfare 
studies The College ' § diversification of its academic programmes 
commenced in 1.97 5 ~vhen it assumed responsibility of the Fine Arts diploma 
courses. formerly offered by the Department of Technical and Further 
Educat:lon at the Net'lcastle branch of the Natlonal Art Schoo19 and full 
responsibility for the Diploma in Art (Education) courses formerly 
offered In associat:lon ,oJith that department. 

The has ccmtinued its diversific8_tion into many fields and a full 
list of courses is as follows: 

SCHOOL OF TEACHER EDUCATION 
Bachelor of Education (Art) 
Bachelor of Education (Early Childhood) 
Bachelor of Education (Engiish/l-ilstory) 
Bachelor of Education (Home Economics) 
Bachelor of Education (Industrial Arts) 
Bachelor of EducatIOn (Mathematics) 
Bachelor of Education (Modern Languages) 
Bachelor of Music Education (In association with the N,S.W. 

Conservatorium of Music 
Bachelor of Education (Physical Education) 
Bachelor of Education (Primary) 
Bachelor of Education (Social Sciences) 
Bachelor of Education (Science) 

t t 8acl,elor of Education (Technical and Further Education) 
Diploma in Teaching (Physical Education) 
Diploma in Teaching (Technical and Further Education) 
Diploma in Special Education 
Diploma in Teacher Ubrarianship 
Graduate Diploma in Education (Primary Education) 
Graduate Diploma in Education (Secondary Education) 
Graduate Diploma in Education (Technical and Further Education) 
Graduate Diploma in Educational Studies (Advanced Teaching Method) 
Graduate Diploma in Educational Studies (Computer Education) 
Graduate Diploma in Educational Studies (CurriCUlum Development) 
Graduate Diploma in Educational Studies (Educational Drama) 
Graduate Diploma in Educational Studies (Science) 
Graduate Diploma in Educational Studies (Special Education) 
Master of Education (Industrial Education) 
Master of Education (Special Education) - with University of Newcastle 
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DURATION O~ COURSE 
(Fit = Full-time) 
(Pit = Part-time) 
(Number = years) 

F/t-4 
F/t-3 + Fit-lor Pit equiv 
F/t-3 + Fit-lor Pit equiv 
F/t-4 
F/t-4 
F/t-3 + Fit-lor Pit equiv 
F/t-3 -I- Fit-lor Pit equiv 

F/t-4 
F/t-4<\~-----~~--~~-~P/t Holders 01 a 
F/t-3 + Fit-lor Pit equiv Diploma in teaching 
F/t-3 + Fit-lor Pit equiv may undertake part­
F/t-3 + Fit-lor Pit equiv time studies for the 

F/t-3 
P/t-2 

F/t-l P/t-2 

F/H 
F/t-l 
F/H 

P/t-2 

P/t-2 
P/t-2 
P/t-2 
P/t-2 
P/t-2 

F/t-l P/t-2 
F/t-2 P/t-3/4 
F/t-2 P/t-3/4 

B.Ed. 



SCHOOL OF VISUAL AND PERFORMING ARTS 
Bachelor of Arts (Visual Arts) F/t-3 P/t-6 
Associate Diploma in Creative Arts and Crafts F/t-2 P/t-4 
Graduate Diploma In Art (Ceramics) F/H P/t-2 
Graduate Diploma in Art (Illustration) F/H P/t-2 
Graduate Diploma in Art (Painting) F/H P/t-2 
Graduate Diploma in Art (Photography) F/H P/t-2 
Graduate Diploma in Art (Printmaking) F/t-! P/t-2 
Graduate Diploma in Ar' (Sculpture) F/t-! P/t-2 
Master of Art (Visual Arts) F/t-2 P/t-3/4 
Graduate Diploma in Art (Art History) F/t-! P/t-2 
Graduate Dloloma In Art (Textiles) F/H P/t-2 
Bachelor of 'Arts (Commynication Studies), .~_~~~ __ ~ __ ._ •.. F/t:3~.~~ __ P/t·6 __ .~_~~_~ .. ~,_~~._~~ 

SCHOOL OF PARAMEDICAL AND COMMUNITY WELFARE STUDIES 
Diploma In Teaching (Nursing) 
Diploma In Administration (Nursing) 
Associate Diploma in Automated l"formation Processing 
Associate Diploma in Diagnostic Medical Radiography 
Associate Diploma in Police Studies 
Associate Diploma In Social Welfare 
Graduate Diploma in Multicultural Studies 

. ..to'_' Diploma in Applied SCience (Nursing) 

FIt-! V, 
F/H'i, 
F/t-2 
F/t-! 
F/t-2 
F/t-2 
F/H 
F/t-3 

+ P/t-", 
+ P/t-", 

P/H 
P/t-2 ~- Students are required 
Plt-3/4 to be part-time after 
P/t-4 compulsory full-time 
P/t-2 studies in Year! 

Conversion course also avatlable by part-time or external study - Duration depends on status at time of entry. 
t Available only as a conversion course Duration depends on status at time of entry. 
+ Proposed courses - subject to approval by the NSW Higher Education Board, 

The College is governed by a Council of members drawn from the community. 
the staff and the students. The Council is responsible for the 
management of the College's affairs and exercises its powers. duties and 
authorities under the Colleges of Advanced Education Act, 1975. In 
discharging its pot>Jers. the Council consul ts with the College Academic 
Board and chief executive officers. The Council has established 
committees to advise it on matters relating to finance. personnel and 
management. academic and planning, properties and grounds, and 
legislative matters. 

The Ac t empowers the College Council to make By~laws with respect to a 
wide range of matters for the management and good government of the 
College. including discipline within the College; the election of 
elected members of Council; the manner of appointment. promotion and 
dismissal of staff; the qualifications required for admission to 
courses; the progress and the examination of students; the terms and 
conditions upon which awards. fellowships, scholarships and prizes may be 
conferred; the conduct of meetings of the Council and the membership and 
appointment of Committees and Boards of the College. The BT~laws made by 
the Council must be transmitted to the Governor for his approval. The 
College's Principal Brlaw was approved early in 1977 and came into 
effect upon its gazettal on February 25, 1977. 

A corporate college of advanced education established under the Colleges 
of Advanced Education Act has perpetual succession, a common seal, may 
take legal proceedings and be proceeded against, deal with property and 
all matters that a body corporate. by law. may do to further the purposes 
for which it was constituted. The College is funded by the Australian 
Government through the agencies of the Tertiary Education Commission and 
the New South Wales Higher Education Board. The planning of the 
COllege's recurrent and capital programmes is undertaken on a three~year 

basis in accordance with the policy and requirements of these 
instrumentalities. but at the present time is subject to annual review in 
aCcord t>Jith current policy. The College is entirely responsible for the 
handling and management of its funds, both capital and recurrent, granted 
under States Grants (Tertiary Education Assistance) legislation of the 
Australian Parliament. 
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The office't:s of the College as at 31st December~ 1981} eomprised~ 

Principal: 
Douglas R(~x HUXLEY~ BA~ LittB (Ne'Vl England) 9 HA. PhD (Neweastle). 

Assistant Principal: 
Raymond 1.E~\,lis HODGINS ~ BSc (NS\-J). ASTC. BEdStud (Ne\o]castle)>> HACE @ 

School of Teacher Education 

Flead 0 f Sc hool: 
Allen OvJen TAYLOR, BA, ASTC (Han Arts)>> HEngSc (Nevlcastle). PhD 
(Net"eastle). FHA. 

Assistant Head of School: 
John Archibald Wayne CALDWELL. BA. DipEd (Nevl South Wales)>> MA 
(Netvcastle) 9 PhD (Maequarle), l{ACE» ALAN. 

School of Visual and Perfo:eming Arts 

Head of School: 
Graham John GILCHRIST, ATD, DipCSAD (Sculpture)>> BA (London) @ 

School of Paramedical and Community Welfare Studies 

Head of School: 
John Edward GAY. BS Education (SUC, Buffalo), H8 Health Selence 
(San Diego State University), EdD Health Science (West Virginia), 
FR8H, FASRA, FACSM, FSOPHE@ 

Registrar: 
John David TODD, BCom (Newcastle). 

Bursar: 
Emanuel G. KALLINICOS. BBus(Acc)(QIT) I AASA CPA, AAIH. 

The College's Academic Structure is established in four dimensions: 

Academic Administration ~ the College Council, the PrinCipal/Assistant 
Principal, andtlle'-Xcademic Board. 

Schoo~ ~ ,,'ith School Boards under the chairmanship of a head of School. 
Each School Board 1s respons1ble for the administration of courses and 
the progression of students within a course. 
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Academic Departments under the lead(~rship of a Head of Department. The 
De~sm~responsible for the academic content of modules/subjects 
and for their teaching as a service to the Schools. 

Service Centres ~ established to service both departments and Schools 
(illif poss~mythe communlty) with expertlse 9 spedalist equipment» the 
facilities. 

ACADEMIC BOARD 

Terms of Reference 

Relative to academic matters the Academfc Board shall: 

(a) recommend the broad policy for all matters pertaini,ng to academic 
courses; 

(b) provfde a for~~ for staff to gfve advice to the Prfncipal and hence 
to Council on academfc matters; 

(c) refer to Councf1 9 through the Princlpa1 9 recommendatfons for 
changes in academic structure; and 

(d) where necessarY9 make recommendations directly to Council. 

Composition 

(1) 
(ii) 

(iii) 

Chairman: 
Deputy Chairman: 
Ex~officio members: 

(i v) Elected members: 

The Principal 
The Assistant Principal 
Heads of School 
&~slstant Heads of School 
Heads of Department 
Heads of Service Centres 

At least four members of academic staff 
At least four students 

The number of elected members in excess of four in each category. shall be 
determined from time to time by Academic Board. 

GOVERNMENT OF SCHOOLS 

(a) Each School is administered by a School Board comprised of: 

(i) 
(5. i) 

(iii) 

the Head of School (Chairman); 
Assistant Head of School (if applicable); 
Course Directors (ex~officio); 
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(b) 

(iv) one elected representative from each appropriate academic 
department; 

(v) one representative from each appropriate service centre; 
(vi) student members in accordance wTith rules governlng student 

membership on School Boards. 

Each School Board has the authorHy of the 
determine the academic structure i:l1ithin its 
ratificatlon by the Academic Board and Council. 

College Council 
School~ snbject 

to 
to 

(c) Divisions of a School are established by the School Board (with the 
assent of Academic Board and Council) where it is deemed to be 
necessary to subdivide the academic administration in a large School. 

(d) The Course Director is responsible to the Head of School through the 
Head of Division (where appropriate) for the implementation of 
School Board policies relative to the development and management of 
a specific course or a cluster of courses. 

Ce) Boards of Studies are established by the School Board to administer 
a particular course or cluster of courses. Each Board of Studies. 
where established separately from the School Board. is comprised of: 

(i) 
(11) 

(iii) 
(iv) 
(v) 

(vi) 

the Head of School or Nomlnee (Chairman); 
the Assistant Head of School (if applicable); 
the appropriate Course Director; 
the appropriate Programme Co~ordinators; 
one elected representative from each academic department 
servicing the School and not already represented by a Course 
Director or Programme Co~ordinator; 
student members in accordance with the rules governing 
student membership on Boards of Studies. 

(f) Where a Board of Studies adudnisters a cluster of courses. Course 
Committees are established in each academic area in which a College 
academic award is sought by students. 

Each Course Committee. vJhere established separately from the Board 
of Studies. shall be comprised of: 

(i) 
(ii) 

(iii) 
(i v) 

(v) 

(vi) 

(vii) 

the Course Director (Chairman); 
the Head of School and Assistant Head of School (exc·officio) 
(if applicable); 
Programme Co~ordinators (ex~officio); 
members of relevant specialist academic staff elected to the 
Course Committee under a policy determined by the School 
Board; 
other members of the academic staff elected to the Course 
Committee under a policy determined by the School Board; 
up to three external specialists in the vocation as 
determined under a policy of the School Board; 
student members in accordance with rules governing student 
membership on Course Committees. 
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(g) Where a Board of Stud:les functlons also as a Course Committee~ the 
c.ompositlon shall be: 

(0 
(ii) 

Chairman: 
Ex"~offici.o members ~ 

Head of School or Nomtnee; 
Assistant Head of School (if applicable); 
Course DLrectors; 
Programme Co~ordinators; 
Head of School lJhere applicable; 

(iil) Elected members: Representatlves of Departments providlng 
at least one module compulsory for or 
pecnliar to students in the course. 
Members of speclalist academic staff 9 

Students; 
(lv) Up to three external specialists in the vocat:l.on unless 

otherwise determined by the School Board. 

(h) Where a Joint Board of Studies is established. its composition shall 
be: 

(0 
(ii) 

Chai.rman (ac.ceptable to the co~operating i.nstitutions); 

(iii) 

an agreed number of members not fewer than three from each 
co~operating insti.tution (NCAE membership must i.nclude any 
relevant Course Dtrector and Programme Co~ordinator); and 
Student member in accordance vlith rules determined by the 
Joint Board of Studies. 

FUNCTION OF SCHOOL BOARD 

Each School Board: 

(1) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 
(viii) 

(ix) 

establishes Boards of Studies and specifies the courses for which 
they are responsible; 
speclfles general School requirements within the broad course 
requirements set by the Academic Board; 
determines policies concerning admission~ enrolment and 
progression in courses of study within the School subject to the 
approval of Council on the recommendation of the Academic Board; 
submits to the Academic Board cases where students have fulfilled 
requirements for graduation or where exclusion from the College 
is recommended; 
refers to the Academic Board recommendations for changes to the 
academic structure within the School; 
refers to the Academic Board recommendations on any matter 
affecting the School; 
deals wlth any matter referred to it by the Academic Board; 
deals -vlith any matter referred to it by any of the Boards of 
Studies in the School; 
exercises such other duties and powers as may from time to time 
be delegated to it by the Council and the Academic Board. 
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FUNCTION OF BOARDS OF STUDIES 

Each Board of Studies: 

(l) 

(ii) 

(Hi) 

(iv) 
(v) 

(vi) 
(vii) 

assists in t:hE~ of e.ourses and encourag''-'.s and promotes 
studies in its area of 
establishes a CourfJe Committee 
with the resporudhLLity of th(~ 

of the College; 

ty. 
in each academic $,rea associated 
Board leading to academic a~~ards 

after consideration of recommendations from Course Committees 9 

determines. ,"lthin the general requirements set: by the School 
Board. the details of courses within its charter; 
deals with any matter to it by the School Board; 
submIts to the School Board at the end of each aeademlc sesslon. 
reports on eaeh stud(~nt v s total aeadem:Lc performanee and makes 
recommendations relatIve to progression ln the course; 
deals with any matter rc~ferred to it by Its Course CommIttees; 
exercises such other duties and pm-lers as may from time to time 
be delegated to it by the School Board. 

FUNCTION OF COURSE COMMITTEES 

Course Committees shall be established as committees of advice to Boards 
of Studies. In this capaclty Course Comntittees: 

(1) reeormnend to the Board of Studies speeiflc requirements to be met 
by students for graduatlon in a particular course; 

(U.) prepare the draft of new course submissions for conslderatlon by 
the Board of Studies, Sehool Board and Academic Board; 

(ili) prepare the draft to revisIon of courses for consideration by the 
Board of Studies. School Board and AcademIc Board; 

(i v) exercise such other duties and pO'Hers related to course 
development and review as may from time to t1me be delega ted to 
It by the Board of Studies. 

ACADEMIC DEPARTMENTS 

Within the Academic Structure of the College, independent academic 
departments are established to servlce the Schools through the 
preparation, teaching and examination of modules. Responsibllities 
associated with the teachIng of hoth academic content and vocational 
practice (method) are vested in each aeademlc department. 

Future changes in Academic Structure vlil1 take place 
Development of particular areas may lead to the 
departments. Academic departments shall be created by 
recommendation of the Academic Board. 

SERVICE CENTRES 

The Service Centres. headed by the officers listed. are: 

10 Library: College Librarian 

through evolution 0 

formation of new 
the Council on the 

20 Instructlonal Media Unit: Head of Unit 
3. External Studies: Director of External Studies 
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The composition of the College Counc~il saw a number of ehanges during 
198L.. the most significant of thetH,! resulting from the death in Oetober 
of the Principal, Dr E. Richardson. 

Three ministerial appointed members filll'~d casual vacancies during the 
year while the student body also elected three members during the twelve 
months because of resignations. 

Ministerial appointees, Professor J .B. Biggs9 Mr ILM. Ansell and 
Ms B. Callcott tendered their resignations in January. February and May 
respectively. The three members reluctantly resigned from Council. 
Professor Biggs as a result of 1t1Ork commitments and overseas study 
commitments. Mr Ansell because of further academic studies in South 
Australia, and Ms Callcott (llH~ to work commitments. The Minister 
appointed Professor K.R. Dutton :in March to fill the casual vacancy 
caused by the reslgnation of Professor Biggs, appointed Mrs L. Hughes in 
June to replace Mr Ansell, and appointed Mr B .Ao Adnum in August to 
replace Ms Callcott. The three net" members fl1l the casual vacancies 
until 31st March. 1985. 

Student member, Ms Eo Kersha1tl, resigned ln January after completIng her 
studies in 1983. and her casual vacancy tlTas fllled by Mr Do Smith after a 
student electlon. Mr Smith ,,1<lS appointed mid~year to a teaching position 
at Condobolin and a subsequent student election sm" Mrs A.J. Welsh being 
elected to Council. 

The retiring President of the Students' Representative Council, 
Ms J Lang. tendered her resignation in November. A student election in 
November resulted in the incoming President of the S .R.C •• Mr Ho Gordon, 
filling the casual vacancy. 

The President of Council. 
Mrs Margaret Bowman, SA 
(UNE), DipEd(NSW) 0 
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A member of the Council elected by members of the Council~ Professor A.J. 
Carmichael, resigned in March and in April the Council elected Miss L.E. 
Makepeace to fill the casual vacancy. 

The death of Dr Richardson in October resulted in a number of changes in 
the Official and Staff-Elected categories of members of the Council. The 
Assistant PrIncipal, Dr D .R. Huxley, ~V'as appointed as Principal (Acting) 
and he consequently assumed the Official vacancy of Principal on 
CounciL Mr R.L. HodgIns ,.;ras appointed as Assistant Principal (Acting) 
and he filled the Offidal position of Assistant Principal on Council. 
Mr Hodgins tolaS formerly an Academic·~'Staff Elected member of Council and 
this casual vacancy was filled by Mr A.C. Murphy after an election in 
December. 

The College wishes to acknowledge its appreciation of the services of all 
members of Council and places on record its sincere thanks for their 
interest in the affairs of the College and their work as members of the 
College Council. 

At 31st December, 1984. the membership of Council was: 

PRESIDENT: 
Ma~~Estelle BOiMAN. BA(UNE). DipEd(NSW) 

VICE~PRESIDENT: 

John Charles PRICE. AMIMarE(Lond). MP 

MEMBERS APPOINTED BY THE MINISTER FOR EDUCATION: 

Brian Aubrey ADmIM, FASA. CPA. AFAIM 
Alan Francis BEARD, BSc, DipEd(Syd) 
Marjorie BIGGINS, BA(N'ele). DipSocSe(Southampton) 
Margaret Estelle BOWMAN, BA(UNE) DipEd (NSI.J) 
Francis Joseph COOLAHAN 
Eholin George CURROW. MB, BS(Syd). FRCS, FACMA 
Kenneth Raymond DUTTON, MA(Syd). Dde l'U(Paris) 
Zeny GILES, BA. DipEd(Syd). MA(N'cle). GradDipEdStuds 
(SpecEd )(NCAE) 
Gordon GILROY 
Sydney John Clyde HEATH, 
Leonore Rae HUGHES. 
(Nursing). FCN 
Susan Elizabeth MACLEOD 

BA. DipEd(N' ele) 
AssocDipAdmin(Nursing). AssocDipEd 

Elinor Marie O'CONNELL. BA(UNE). DipTeach(Lib)(NCAE). ALAA 
John Charles PRICE, AMIMarE(Lond). MP 
John VARNUM 

MEMBERS BEING OFFICIAL MEMBERS: 

Douglas Rex HUXLEY. BA. LittB(UNE). MA. PhD(N'ele) 
Raymond Lewis HODGINS, BSc(NSW), ASTC. BEdStud(N'cle). MACE 
Allan ~ven TAYLOR. BA, ASTC(ManArts). MEngSc, PhD(N'cle) 
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MEMBERS ELECTED BY MEMBERS OF THE ACADEMIC STAFF: 

James Morris GRAHAM, BA( Syd), Li ttB(UNE) 9 M(N' ele) 
Alan Charles MURPHY 9 BA~ DlpEd(Sydney) il BEdStudles(Ne,vcastle) 

MEMBERS ELECTED BY MEMBERS OF THE NON~'ACADEMIC STAFF: 

Frederick Joseph McENEARNEY 

MEMBERS ELECTED BY THE STUDENTS OF THE COLLEGE: 

Hugh GORDON 
Annette June 1:vELSH 

MEMBERS ELECTED BY MEMBERS OF COUNCIL: 

Anne Catherine VON BERTOUCH, DlpPEd(Syd)>> MA(N' cle). 
Llonda Elspeth MAKEPEACE» DipNursing (Admin) (Ctnnberland) FCN 

SECRETARY TO THE COUNCIL: 

John David TODD. BCom(N'cle)9 

Attendances by members of the Council at meetlngs in 198L} ",ere as follows 
(maximum of 9): 

B.A. AdnUfn 
R.M. Ansell 
A.F. Beard 
M. Biggins 
M.E. Bowman 
B. Callcott 
F.J. Coolahan 
E. Go Currm-l 
KoRo Dutton 
z. Giles 
G.E. Gilroy 
S.J.C. Heath 
L. R. Hughes 
S.E. Macleod 
E.M. O'Connell 
J.C. Price 
J. Varmnn 
E. Rlchardson 
DoR. Huxley 
A.O. Taylor 
J.M. Graham 
R.I.. Hodgins 
A.C. Murphy 
FoJ. McEnearney 
J.S. Lang 
E. Kershaw 
D.J. Smith 
A.J. Welsh 
H. Gordon 
A.C. von Bertoueh 
A.J. Carmichael 
L.E. Makepeace 

( 13) 

5 
o 
7 
5 
8 
o 
2 
6 
7 
8 
6 
5 
3 
4 
5 
7 
5 
5 
8 
8 
9 
8 
1 
7 
6 
1 
1. 
5 
2 
4 
o 
6 

(appointed August) 
(resigned February) 

(resigned May) 

(appointed June) 

(elected December) 

(resigned September) 
(resigned March) 
(resigned May) 
(elected June) 
(elected November) 

(resigned March) 
(elected March) 



In 1984, the total enrolment of students In semesters one and two vlas 
2923, which vlas an lncrease of L 5% on the 1983 total of 288L This was 
a result of the steady growth of enrolments outside the fleld of teacher 
educatlon. 

Total enrolments \'ltthin the School of Teacher Education remaIned stable ~ 
although there VIas an increased tntake in Industrlal Arts, Mathematics 
and Science specialisations In response to the demand for teachers in 
these areas. 

In order to maxImise resourees wfthin the Sehool of Visual and Performing 
Arts. it v1as decided not to enrol nev] students in the Associate Diploma 
in Creatlve Arts and Crafts in 1984. Thls resulted in total enrolments 
f or the School dropp.1ng by 1 L 1% on the 1983 Hgure 0 

Student demand for courses offered wlthln the School of Paramedical and 
Community Welfare Studies contlnued to grow In 1984. The Associate 
Diploma courses in Automated Information Processi.ng and Police Studies 
saw enrolments in all stages in 1984 wlth their first graduands 
comp1etlng course requirements at the end of the year. Thus the School's 
total enrolments show'ed an increase of 26.1% on 1983 numbers. 

The average Effective Full Time Student (EFTS) numbers for 1984 as at 
30th September. after second semester enrolments. were 2203.5 compared 
with 2138 in 1983. 

AWARD FIT PiT EXTERNAL TOTAL 

SCHOOL OF TEACHER EDUCATION 

DIPLOMA IN TEACHING 
Early Childhood Education 1 1 
Primary Education 53 53 
Secondary Education 1 36 37 
T.A.F.E. 2~' 32 82 138 

DIPLOMA IN SPECIAL EDUCATION 5 10 15 

DIPLOMA IN TEACHER LIBRARIANSHIP 1 1 
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DIPLOMA IN TEACHING/BACHELOR OF' 
EDUCATION 

Home Economics Education 
Industrial Arts Ed 
Physical Education 

BACHELOR OF EDUCATION 
Early Childhood Education 
Prima.ry Education 
Art Education 
English/History Education 
Mathematics Education 
Science Education 
Social Sciences Education 
Industrial Arts Education 
Physical Education 

BACHELOR OF MUSIC EDUCATION 

GRADUATE DIPLOMA IN EDUCATION 
Primary Education 
Secondary Education 
T~A.FoE. 

GRADUATE DIPLOMA IN EDUCATIONAl, STUDIES 
Curriculum Development 
Special Education 

TOTAL FOR SCHOOL 

AWARD 

120 
134 
127 

113 
209 

82 
24 
39 
35 

1 

2 
71 

8 

21 

1016 

F/T 

2 
1 
3 

1. 
7 
9 

1 
2 

1 

91 

1 
5 
5 

21 

194 

PIT 

SCHOOL OF VISUAL AND PERFORMING ARTS 
~~~~-~~. ~--~~~~-~ 

ASSOCIATE DIPLOMA IN ARTS AND CRAFTS 22 47 

DIPLOMA I N ART 2 5 

BACHELOR OF ARTS (VISUAL ARTS) 249 33 

GRADUATE DIPLOMA IN ART 23 10 

TOTAL FOR SCHOOL 296 95 
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90 
208 

1. 
1"7 
26 
38 
65 

105 
67 

6 

1 

818 

122 
136 
130 

20/~ 
421~ 

92 
ll2 

67 
73 
66 

105 
67 

91 

3 
76 
19 

1. 
42 

2038 

EXTERNAL TOTAL 

1 70 

7 

282 

33 

1. 392 



SCHOOL OF PAI~DICAL AND COMliUNITY vfflLFARE 

ASSOCIATE DIPLOt.fA IN COMFIT'rING STUDIES 49 

ASSOCIATE DII'LmiA IN POLICE STIDJU!S 

ASSOCIATE DIPLOMA IN DIAGNOSTIC 
MEDICAL RADIOGRAPHY 8 

ASSOCIATE DIPLOMA IN SOCIAL WELFARE 102 

DIPLOMA IN TEACHING (NURSING EDUCATION) 7 

DIPLOMA IN ADMINISTRATION (mJRSING) 6 

GRADUATE DIPLOMA IN l'iULTICULTURAL 
STUDIES 

TOTAL FOR SCHOOL 

TOTAl. FOR COLLEGE 

AvlARDS CONFERRED 

112 

1484 

42 

16 

76 

35 

63 

3 

321 

610 

91 

86 

178 

42 

69 

3 

493 

829 2923 

Degrees and Diplomas of the College awarded to graduates at the 
Graduation Ceremony held on Friday~ 4th May~ 1984, in the Griffith Duncan 
Theatre were as follows: 

SCHOOL OF TEACHER EDUCATION 

Diploma in Teaching (Early Childhood Education) 39 
Diploma in Teachlng (Primary Education) 92 
Diploma in Teachlng (Secondary Education) 65 
Diploma in Teaching (T oA.F oE.) 44 
Diploma in Special Education 5 
Diploma in Teacher Librarianship 5 
Bachelor of Education (Early Childhood Education) 4 
Bachelor of Education (Primary Education) 26 
Bachelor of Education (Art Education) 26 
Bachelor of Education (Home Science/Textiles Education) 27 
Bachelor of Education (Industrial Arts Education) 31 
Bachelor of Education (Physical Education) 26 
Bachelor of Music Education 14 
Graduate Diploma in Education (Primary Education) 7 
Graduate Diploma in Education (Secondary Education) 53 
Graduate Diploma in Education (T.A.F.E.) 12 
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Graduate Diploma in Educat1.onal Studfes: 
Advanced Teaching Method 1. 
Curr:tcuhr!1l Development 10 
Special Education 18 

TOTA1. FOR SCHOOL 

SCHOOL 01" VISUAL AND PErU'ORMING ARTS 

Associate Diploma in A:ets and Craj'ts 22 
Diploma 1n Art 12 
Bachelor of Arts (Vhual Arts) 35 
Graduate Dlploma in Art 1.8 

TOTAL FOR SCHOOL ~~8'r 

SCHOOL OF PARAMEDICAL AND COMMUNITY \']ELFARE STUDIES 
~=~_~~~.o>- __ ~==_,>-,-=",.,~~_~_~--=_~.~_==--~=.<e~= __ ~,,"~~_,,"===~~_ ~~~~_~~_ ~,_-=-~","---~~~~_~~ 

Associate Diploma in Di.agnosti.c Medi.eal Radiography 
Associate Di.ploma in Soci.al Welfare 44 
Diploma in TeachIng (Nursing Educatlon) 5 
Diploma in Administratlon (Nursing) 20 
Graduate DIploma in Multicultural Studies 1 

TOTAL FOR SCHOOL 

TOTAL FOR COLLEGE 669 

7 

Students are entertained in one of the College courtyards 
during a lunchtime concert organised by the Students' 
Representative Council. 
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• 1980-84. on the 30th The table below shows the dest1.!1.fltlons of 
April of the year follotiting complet:i.on of their studies. This 
informatic)ll b.as been extrcH.;.ted from of the Gnlduate Careers 
Council of Aust raHa (GCCA) a 

Discernible trends in these data include a gradual increase in the 
proportion of students tn full~t:lllle employment. A substantially smaller 
proportion of graduates were "fOrking part~"tille i'lhile seeking full··,time 
employment. The overall unemployment rate (graduates seeking full~time 
or part-time work) of 13% in 1984 was the lowest for some years. These 
figures point to a man:l.fest :!.mprovement in graduates I employment 
prospects. 

Nonetheless employment stat:l.stics are difficult to interpret and must be 
assessed in relation to other factors: 

(1) The very early referent date (April 30) of the GCCA survey from 
which these data ~vere der:!.ved undoubtedly obscures graduates i real 
employment prospects :l.n the fields of Education and Art.. 

(2) The regional location of the College imposes a ce:!.ling on 
employment opport.unities open to a particularly large sub~group of 
graduates from this College: women under 25 years accounted for 
75% of all registered unemployed females in t.he Hunter. (The 
natlonal CES figure for unemployed females in this age group was 
only 48%). 

(3) Graduates are surprisingly reluctant to leave the region to secure 
employment 0 Considering the limited employment opportunities open 
to teacher education graduates ~ the Department of Education 
reported over 50% of offers for teac}ling posts outside of the 
Hunter Region were decl:l.ned. Graduates are clearly opting for 
casual teaehing in local schools or an extended period on a waiting 
list. 

Taking these factors into account. the College 
a reasonable balance between the needs of 
educational and employment needs of graduates 0 

appears to be ma:l.nta:l.n:l.ng 
the community and the 

For a formal estimate of graduate employment 9 calculations should be 
based only on graduates in the workforce, excluding those in "full~time 
study" or "unavailable for vlOrk or study". The table shows 86% of 
graduates in some form of employment In 1984. 
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DESTINATIONS OF GRADUATING STUDENTS 1980~84 

DESTINATIONS 1980 1984 

L Employed r'ull ~t ime 49% 47% 52% 53% 54% 
2. Employed Part~time9 Seeking FT 22% 27% 25% 16% 17% 
3. Employed Part-time 9 Not Seeking FT 5% 5% 5% 5% 5% 
4. Unemployed, Seeking FT 13% 1.1% 12% 16% 11% 
S. Unemployed~ Seeking PT 4% 3% 2% 2% 2% 
6. Full ~time Study 5% 5% 3% 5% 8% 
7. UnavaHable for vlork or Study 2% 2% 2% 4% 4% 

Sample 583 692 407 352 384 
Response Rate 69% 82% 55% 54% 57% 

Graduates 847 841 742 648 669 

% Workforce in Employment* 81% 85% 86% 81% 86% 

- ".g-~=.-

'* Employment rate based on students entering the workforce on eHher a 
full-time or par t~time basis (Categories 1 to 5). 

An aerial photograph of the College shows how the campus is 
set in 24-hectares of natural bushground. 
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The College sees as its brief the provision of advanced education 
opportuni.ties in as many areas as are warranted by demand. concentrating 
in the main on the needs of the Region but not ignoring State and 
National net~ds in sped.fic areas. The College is committed to the 
rational m;e of educational resources and has established. vllth the other 
higher education institution In the Hunter Region~ a formal mechanism for 
joint planning of future educational provision. 

The aeademi.c organi.sation of the College is presEmtly effected through 
three schools 0 The College intends to re'~organise its academic 
organisation through the establishment of a fourth school, the School of 
Administrative and Technological Studies. to vlhich will be transferred 
the responsi bili ties for certain courses ",hleh are currently the 
responsib:Uity of the School of Paramedlcal and Community Welfare 
Studies. 

The College has recently reached agreement with the University of 
Netvcas tIe on the development of Masters degrees in Teacher Education. 
The College vli.ll offer a range of Masters degrees in dIsciplines not 
traditionally offered by the Unlversity of Newcastle wi th the University 
of Ne~vcastle participating in their teaching and adminIstration. Study 
at the Masters level in the disciplines traditionally taught at the 
undergraduate levels at the University of NevJcastle and in Special 
Education will be the responsibility of the University of Ne,,,.castle vlith 
the College participatIng in the teaching and administration of these 
degrees. 

The School of Teacher Edt-watlon offers a vJide~ranging set of external and 
off~"c.ampus experiences for teachers upgradIng their qualifIcations to 
degree level in all areas of undergraduate speciallsation offered by the 
College. This external studies programme currently represents one~third 
of the total effort of the School and is likely to remain at that level 
given the transfer of conversion EFTS to students completing the fourth 
year of their degree. 

Major developments over the next tvlO trlennia will include: the 
expansion of the range of postgraduate educational studies courses; the 
development of Masters degrees in the secondary areas. Early Childhood 
and Primary Education in accordance with the College/University agreement 
referred to above; and the introduction of two courses at the associate 
diploma leveL 

The School of Visual and Performing Arts proposes to expand i. ts offerings 
over the next two triennia to include major developments at the degree 
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level in the Performing Arts. Communication Studies and Design. It 'viII 
expand its offerings at the postgraduate diploma level through the 
provision of additional strands in its current postgraduate diploma. by 
the introduction of additional Visual Arts postgraduate studies and by 
postgraduate studies in the Performing Arts and Design. At the Masters 
level the College proposes to offer studies in the Visual Arts, Medta. 
Communication Studies and Design. 

The major development in the School of Paramedical and Community Welfare 
Studies over the next two triennia will be the introduction of a Diploma 
in Nursing. 1flith consequent conversion programmes in Nurslng from 
existing State registration levels. a Diploma in Advanced Nursing and 
pos tgradua te study in that area. Courses for the tvelfare professions 
will also be developed over this perlod through the offering of degree 
level study in Social Welfare, postgraduate study in Social 
AdministratioIl. and a broadening of the range of associate diplomas to 
include studies for custodial and probation officers and for caring 
personnel in lay and religious ministry. 

The School of Administrative and Technological Studies "Jill develop from 
the currently offered Associate Diploma in Automated Information 
Processing. Opportunities for other studies broadly related to the world 
of business and commerce \vill be offered through the introduction of a 
degree course in Business Studies 0 In the first instance this course 
will offer specialisation only in Office Management~ catering for the 
rapid changes in the function of the executive secretary and in office 
technology. A second strand vIill be offered in the following year to 
permit specialisation in Personnel Management. Both of these strands 
will be aimed at first level managers who are not catered for through 
recommendations of the Ralph Report. More specialisations may be offered 
following rationalisation discussions with the University. In the 
following triennium an Associate Diploma course in Administrative Studies 
vtill be offered in the area of marketing. The course will make use of 
existing expertise through a special emphasis on knowledge of technical 
capabili ties and characteristics of products. Finally, the offering of 
postgraduate study in industrial psychology will permit use of the local 
industrial and commercial context to assist in developing employer and 
employee awareness of the impact of a variety of work practices. 

The technological/applied science emphasis of the School will be 
developed through the merging of occupational safety and environmental 
technology courses into a generic programme providing both technical and 
managerial studies and relating where appropriate to studies offered in 
health related courses; an Associate Diploma in Gemmology to provide a 
recognised award programme in a field currently served by non~award 

courses run by the profession (this course will make use of scientific 
and artistic r~sources also needed for the provision of courses in other 
areas); the utilisation of current expertise in the field of home 
economics through a course in food and consumer studies; and a course in 
human performance analysis based on the expertise currently available 
through the Co lIege v s present courses in Physical Education and Health. 
Hore spec.ialisations may be offered in response to needs identified by 
Hunter Region industry as it restructures to meet the demands of our 
changing technological society. 
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There is some possibility that the transfer of or increase in EFTS may 
make possible the introduction of various additional health related 
courses correlated vlith the developments in the University's School of 
M.ediclne and/or: generated by changes in demand in the Region. Should 
that eventuate it may be necessary to establish the nursing programmes as 
a separate school leaving the School of Paramedical and Community \velfare 
Studies with responsibility for the other courses already identified and 
for courses in. for example 9 some of the health therapies. stress 
management. health planning. a variety of general welfare areas and some 
of the other Rearing" professions. 

The courtyards 
of the College 
campus are used 
extensively by 
students during 
breaks in 
lectures and 
in lunch hours. 
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Until mid'~'198L} an Aeademlc. Progression RevievJ Conmli.ttee of the College 
vlaS eonstituted to consider formal appeals against final grades awarded 
in subjeets or modules or agatnst decisions of exclusion from the 
College There was at that t:lme no formal meehanism for the hearing of 
grievances of students. 

Early in 198L}~ the Aeademic Progression Review' CommittE:~e received tvlO 

appeals relating to 1983 results. One appeal was subsequently withdrawn; 
the other appeal was dismissed. Also the Committee received two appeals 
against exclusion decisions taken in 1983; both these appeals were upheld. 

The College then established an Academic Appeals Committee to hear formal 
appeals against final grades awarded in subjects or modules and 
established an Academic Progression Revievl Committee to hear appeals 
against decisions of exclusion from the College. In addition. a 
Grievance Committee was constituted to investigate complaints of students. 

In 1984 the Academic Appeals Committee received five appeals relating to 
1983 results. One case was upheld; the four other cases were dismissed. 
Also in 1984 the Academic Appeals Committee received two appeals relating 
to current year i s results. One of these appeals vlaS dismissed; the other 
is yet to be determined. 

The Academic Progression Revle~l Committee in 1984 received seven appeals 
relating to decisions taken in 1984, six of these appeals 1;¥'ere upheld 
while one remains to be determined. 

The Grievance Committee received and heard a complaint of a student. '111e 
complaint was upheld. 

There were also four complaints to the NevI South Hales Ombudsman with 
"lhleh the College ,'las involved in 198!+. 

T'wo of the references ,·Jere concerning the same issues and had first been 
raised in the previous yea r 0 TvJO students, separately, complained to the 
Ombudsman that the College had acted vJrongly in the examination of a 
subject by not returning \vritten work in sufflcient time, and that the 
explanation of the significance of symbols used in assessments vJaS wrong. 

Following investigation, it ~laS found by the Ombudsman that the timing of 
the return of marked work ,,,as reasonable in the circumstances. Hmvever» 
the Ombudsman found the conduct of responsible staff unreasonable in 
regard to explanation of the significance of symbols used in assessment 
i.n this caseo 
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Arising froll! thetH~ eomplaints. the College during 198LI adopted a revised 
Rule XI/3(b)/1 c~, Assem~Illent and RevtE~~'J of Grades A1im.rded. to OYE.!reome th(~ 
problems assocIated ~dth an earlier Rule concerning assesmnent 0 In March 
198L} the Clulbudsman advised that he Has cl08 his f lIe on thIs matter 0 

In another ease. a student wrot{~ to the Ombudsman complaining of the 
failure of the a copy of the personis academic 
transcript to a emploYf1ro Thte Ombudsman wrote to the College 
en.closing a copy of the complaint and advisIng that. as it did not appear 
that the complainant had ever raised th:ts matt~~r wIth the College direct:~ 

the Ombudsman was deelini.ng the complaint on the basis that 1 t: \ifOltld be 
premature for the OfficE: of the Ombudsman to become :i.nvolvedo 

Nonetheless. the 
that a clerical 
tran.seripto 

College investigated 
omiss:i.on had caused 

the allegations. 
a delay in the 

I t tram~pired 

sending of a 

Normally it is the J:esponslbLlH:y of an applIcant for~ employment to 
provIde the 
documentatIon. However, 
Department of Education 
graduands by providing 
Education graduands and 
graduando 

employe,: vJ:Lth all required Inrormc1tJon and 
the College has agreed to assi.st the NoSoWo 
in Its processing of applications from new 

both a list of the eurrent year's Teacher 
a transcrlpt of the academic record of each 

On the same date that the complainant vrrote to the Ombudsman~ the person 
had telephoned the College and it vJaS then discovered that indeed the 
transcript had not been supplied. Immediately. action was taken to 
rectIfy this and a transc:ript was sent the same dayo Also on the same 
day. the prospeetive employer was adviged by i phone of the situation and 
an assuran.ce vIas given that the records ~would be updated immediately and 
that the complainant had not been. nor ~rould be. dIsadvantaged. 

The Ombudsman has been made a~lare of these facts 0 

Another student ~\Trote to the Ombud&lman complainIng that there had been 
changes in a cours('~ structure and that other restrictions invoked had 
adversely affected cours(~ d('11ivery Q 

The College c:onceded that there had been c:hanges to the course structure 
and that staffing reductions had been effected because of the limited 
funds available to the Colleg~~o In this regard funding in real terms has 
been reduced by up to 15% over the last four yeclrs. Nonetheless. the 
course has always been conducted on a sound academic basis ~ oversighted 
by a Course Commit tee, a School Board and the Academic Board of the 
Collegee 

The comp lainant VIas advised by the Gmbudsman that under the Ombudsman W s 
Act ~ the Ombudsman only has jurisdictIon to investigatf~ the conduct of a 
public authority where that conduct relates to a matter of 
administrationo In relatIon to cOlll:plalnts about educational 
institutions, the Office confines itself specifically to matters of 
cldministration and not mctke determinations on matters of professIonal or 
academic judgement" 

( 24) 



Given the circumstances of this caS€:!9 the Ombudsman could 
facie evidence of wrong conduct on the part of the 
accordingly~ discontinued enquirieso 

find no prima 
College and, 

Computer eduqation is a quickly growing area of the College and 
the Computer Centre is used to capacity by students. 
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The Public Relations ofUce of the College continued to maintain highly 
professional input to the preparation and publication of information 
concerning the College v s role in the region and the 0ppcH:tunities it 
provides for advanced education students in a wide range of courses. 

The planned introduc tion in 1985 of three new courses ~ The Diploma of 
Applied Science (Nursing) ~ The Bachelor of Arts (Communication Studies) 
and the Graduate Diploma in Educational Studies (Computer Education) <» 

resulted in multi4ffiedia campaigns, especially for the basic nurse 
education course. 

The importance of the impact of nursing course to the community saw much 
effort given to printed material such as brochures, posters, feature 
stories and media articles and also in face~to=face promotion during the 
12 months of 1984. A similar exercise, but in the latter months of the 
year, \-JaS carrled out for the Communication Studies and the Computer 
Education courses. 

The increased contact with Careers Advisers ~ school students and the 
media~ mainly resulting from face~to~face promotion, formed a stronger 
tie between the College and the community it serves. 

The Public Relations Office was heavily involved in the Australia=wide 
promotion of the inaugural Plant and Wildlife Illustration Scholarship. 
the 1st Annual Neti"castle Mlcrocomputer Exhibition 't-lhich was organised and 
hosted by the College, the introductlon of Equal Employment Opportunity 
to the College, the promotional aspect of the establishment of an 
Aboriginal Enclave on campus and also the establishment of nursing 
scholarships for students entering the basic nurse education course. 

The College continued to improve its relatlonship with media in the 
Newcastle/Sydney area and also the N.S.W. country area. Public Relations 
staff continued to build on the "city service" and the "country service" 
for respective media, ~,rriting many arHcles specHically aimed at city or 
country students contemplating studies at Newcastle C.A.E. Public 
Relations staff made a number of trlps throughout the year to coun.try 
a reas to promote College courses and especially to publicise the change 
in. basic nurse education. 

A special servlce was provided in 1984 for Careers Advisers. The Public 
Relations Offi_cer was made the College contact person for these people 
and material on courses and special events at the College were posted to 
Advisers a number of tlmes during the year. 
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The College contained advertising expenditure in 1984 because of close 
attention throughout the year to recruitment and course advertising. 
Sped.a! considerlltion l-laS given to placement of advertisements for both 
these categories and Public Relations staff co=ordinated the face~to~face 
policy with media advertisements. TIle increaslng costs of newspaper 
advertising continued to be a cause for concern for the College and 
recruitment advertisements were placed in relevant publications to 
prevent re=advertising of positions and resultant additional costs. 

The 1985 Calendar was the major pubHcation by the College in 1984 0 The 
Calendar was printed in October to allow for re~enrolment in November of 
condnning students and for early distribution to schools, tertiary 
institutions, educational bodies, companies and organisations. The 
Calendar contains sections on Officers of the College. Academic 
Structure, College Requirements and Procedures. Services of Students. 
General Information, External Studies, The School of Teacher Education, 
The School of Paramedical and Community Welfare Studies ~ The School of 
Visual and Performing Arts 9 Course Module Descriptions, Statutes 9 By~La1;,ys 

and Rules and Degrees and Diplomas conferred in 1.98/+0 

As part of College requirements the 1.983 Annual Report was printed and 
distributed. There was continual up~grading of course pamphlets and 
posters with special consideration being given to the composition of 
pamphlets for new courses. 

A colour booklet printed ln 1981 on the College and 
Hunter Valley neared the end of its three year life 
stocks being available in the latter months of 1.984. 
College started work on a new colour booklet and this 
printed in early 1985. 

facilities in the 
span td th limited 

As a resul t, the 
18 expected to be 

Graduation is the highlight of the College year. In this 
photograph.the President of Council, Mrs Margaret Bowman, 
prepares to congratUlate graduands during the 1984 Ceremony. 
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The i8 I''.stahlhlhmmlt at the end of 1981~ a total staff of 
33908 t'lhi.ch ineluded 16'7 l'icadenl1e and 17169 non~oaeademic persOlmel in the 

areasg 

Adm:lnJ.stratlv(~~ Clerieal~ Lfbrary; Technlcal 9 Laboratory 
Attendants 9 t1alntena,l1ec 9 Seenri ty ~ Grounds and Cleaning staff 0 

Fo110t'l:i.ng the death of Dr E 0 Richardson~ the College Principal. 
Dr ])0 Huxle,y" the then Assistant Principal. assumed offj,ce as Acting 
Principal and JifJr RoLo Hodgins ~J'aS initially appointed Acting A..,sistant 

The College Gounc:U subsequently appointed Dr Huxley and Mr 
Hodgins as Princ,ipa1. and Assfstant Principal until such t:lme as the 
position of could be advertIsed and a select:ton of a new 
PI' incipa.l mad(~ 0 

During 1984, a signiftcant structural change was made tnvolving the 
Department of Art 0 This Department ~vas regrouped as three new 
departments and, :tn accordance with the Councll policy adopted in 
December, 1982 relating to the appointment of Heads of Departments for a 
period of three years» the following appointments were made in those 
D(,;partments 0 

Mr Povlo S:lngleton ~ Head, Department of 2 D:Lmenslonal Fine Art 
Mr Ko Leveson ~. Head~ Department of 3 Dimemdonal Fim~ Art 
Mr Ro f'iorri.son Head. Department of V:Umal Arts Communi.catlon 

A mnnb(~r of academic appointments ~lere made during the year to prepare 
for th(~ Introduction of the D:lploma of Applied ScIence (NursIng) course 
In 19850 The appointments lncluded Ms D. Angell. Principal Lecturer. 
HeCl.lth Studies. ,,,ho lims subgequently appointed Head. DE!partment of 
Nursing and Health Studfes; Ms No North, Senior Lecturer. Nursing; Ms 
IL Scl:mltz» Senior Lecturers Nursing; and Ns NoJ 0 Pedder. Lecturer, 
Nursing. 

Other academic staff vIha t.Jere appointed ~Ilith tenure durIng 1984 
Ms Eo Parnaby. Lecturer in Art; Nr Va Nikoleski, Lecturer in Art; 
Hs Mo CraHford, L~}cturer :tn Health Studies. 

t>lere 
and 

During 198L} the Coll~}ge. in a8sociation ~d th the Uni versi ty of New'ca8 tIc. 
estab.Hshed an Equal Employment Opportunity unlt. The unit contains four 
pos::U:ions shared bett>leen the tl-m lnstitutlons and the unit is required to 
prepare s Management Plans for the College and the University. 
The appofntment8 to th~} unit comprised: 
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Dr Mo Hayes. Co-ordinator 
Mr Jo Glrdwood~ Adminlstratbre AssiBtant 
Ms K. Risager. vIaI'd Operator 
Ms K. 

Also during 198!} HI' E.G" Kallhdcos vms 
Bursar. 

to the College as 

Other non<~academlc staff appointments during 198/4 included: 

Mr J" Richards» Administrative Assistant (Staffing Services); Mr 
Do Crook, Personnel Officer (Staffing Stn'vices); Ms Ao Petrovic. 
Executive Administrative Asslstant; Hs J 0 vlallom. Senior 
Administrative Assistl'mt (Academic Secretariat); Ms J" Lang. 
Administratlve Assistant (Secretariat); Hr Do Redman. Senior 
Systems Analyst Programmer (Computing Services); HI' R. Richardson. 
PurchasIng Officer; Mr Po Schembri. Computer Programmer Analyst 
(Computing Services); Mr Go Anderson. Senior Librarian (Reader 
Services); and Ms So Proust. SenIor Administrative Assistant 
(Academic Secretariat)o 

Resignations during the year included HI' E.J. Ferguson~ Assistant 
Registrar (Staffing Services)>> Dr J 0 Lergessner» Head~ Department of 
TAPE, Dr Do Hr:lwke 9 Lecturer in Art Educatlon. HI' Go Boyd 9 Senior Lecturer 
in Administration, Hr Mo O'Loughlin. Administrative Assistant (Academic 
Secretariat). Ms S. Eade. Administrative Assistant (Academic Seeretariat) 
and Ms l3. Andersen. Head of Department of Health Studieso 

Retirements ineluded Dr J 0 Ewans. Lecturer in Music. Mr R. vlilson. 
Lecturer in Education. and Ms Po Clark, Lecturer in Home Economics. 

The College also records tts regret of the unttmely death of 
Dr MoF. Jurd» Senior LI;:!cturer in Education in December. 19840 

An overview of staff separations is provided in the following table. 

MONTH 

JAN. '84 148 14207 .5 1 
FEB. '84 150 144.7 2 6 
MAR. '84 14903 14708 1 3 
APR. ' 8lf 14903 148.8 4 

/MAY '84 149.3 146.8 
JUNE '84 151.3 147.8 1 4 
JULY '84 15"2.3 143.6 2 1 
AUG 0 '84 151.3 14206 
SEPT. '84 15003 150.3 1 
OCT. '84 'IL.9.3 152.9 4 

jNOVo '84 148.3 15309 1 1 
DECo '84 lL.7.3 152.9 2 1 
~--=-==-,=~-~~ 

149.6 147.9 15 25 
10002% 16090% 
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In 1984, on an academic staff establishment of 14906, there vlere 15 
separations representing a turnover of slightly in excess of 10% of 
staff. vlith non~academic staff, of a staff establishment of 14709, there 
were 25 separations which gave a staff turnover rate of 1609% 0 The 
College Council continues to monitor staff turnover rates. 

The College also monitored ratios of staff and students and compares 
College performance with the sector Australia~>wide and in New South vJaleso 

In 1984 the College had a ratio of academic staff to students of 1:130"7 
and an academic staff to non~academic staff ratio of 1:1016. Comparable 
figures were academtc staff to students 1:14 (Commom'1ea1th) and 1:15J~ 

(New South Wales) and academic staff to non~academtc staff 1:1.15 
(Commonwealth) and 1:1.23 (New South vlales) 0 

During 1984 there were four appeals lodged against the appointment of 
staff members. TWo appeals were wi thdravm , one appeal was dismissed and 
the decision on the remaining appeal was for the position to be 
re~>advertlsed . 

A new Council Room was es tabltshed by the College during 1984 and 
pictured above is the new facility showing new furniture and artworks. 
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Staff Development Leave was granted in 1984 in accordance with the 
guidelines contained ln the report of the Tertiary Education Commission 
on study lf~ave in Un:lversities and Colleges of Advanced Education. 

Under these provlsions ~ staff development programmes may IH'~ approved to 
enable members of the tenured academ:l.c staff to \V'Ork outside the College 
for the purpose of: 

(a) maintaining and improving their professional and vocational 
knowledge; 

(b) obtalning practical experience in the work place for vlhich 
they are preparing students; and 

(c) undertaking applied research where appropri.ate. 

The partlcipat:l.on of the member of the academlc staff in the Staff 
Developruent Programme is contingent upon the needs of the College ~ the 
nature of the project proposed by the member, and/or the staff member v s 
capacity to make effeetlve use of suc:h an opportuni_ty. 

A total of 12 academic staff members were granted approval to proceed on 
Staff Development Leave Programmes in 1984 for various periods of time. 
Upon their return from leave various suggestions and recommendations 
ranging from course development proposals~ modifications to existlng 
course arrangements» and diversification of course offerings were 
adoptedo Invariably 9 the institution has derived benefit from the 
participation of staff members in Staff Development Programmes. 

Under the procedures governing the granting of Staff Development 
Programme Leave the allmved number of staff on leave is required to be 
averagt~d across the triennium; the average not to exceed 5% of the 
Aeademj.c Staff Establishment. Within these procedures the triennium 
fIgure available t~o this College in 1984 was 8.395 person years; the 
actual person years used ~vas 8.392. 
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School 

The Sehool of Tet'lehe.r Educatlon h~vel courses in Early 
Childhood, ~111 areas of Education ("rUh the 
exe.eption of Agricultural Seienee) and a diploma level course in TAFE 0 

The College with the Unlv(H'sity of Nc~wcastle in offering a 
Masters t:h(~ College v s first direct 
involvement 1n a programme 0 

The School initiated a ful1~"timel off e<'wlpus mode Diploma of 
Education In Hathematlcs and in Seienee and a conversion programme In 
Industrlal Al'ts 0 This lnittat:lv,,~ \\ras In c(r~peration vdth the N oS oW 0 

Department of Education in ord(~r to help overeome severe shortages of 
secondary s. Each course consisted of a one 
semester full·~,tfme p:re<o'servic:e component ~ an in·~servtce off~campus 

component and an on"~eampus schooL The off'"'caIupUS component features a 
programme of external studies supported by a local tutorial service Irlith 
di:teet classro(:)lll of teacher 

Despite increas e1l1ploYll!f!,nt: in most secondary 
speeia,li8atlons» some areas (e.g. mathematics and science) eontirme to 
expertence a of suitable candIdates applytng for entry to 
pre'""servtce courses. Conversely ~ quota restrictions set to contain the 
Colleg(~ 7 s Effeett ve FulJ,"'Time Student (EFTS) numbers wi thin funded leve18 
requ:tred the to exclud{~ qu,llifted applicantn in the new Graduate 
Diploma in Educational Studies (Computer Education) and the htgh demand 
Year IV external cOl1verflion courses such as the Bachelor of Education 
(Primary)>> O:arly Chlldhood) {:mel (Home ECOnOt'ilics) 0 

Courses 3wait:i.ng Board approval include a Master of 
Education (Inciustelal eoun3e to be offered in co·-operation 
vlith the Univer of Newc.astle and a Bachelor of Education course for 
'I'AFE teachers 0 

Courses in 
in the field.s 
Educ.ation an.d 

lnclude.~ Graduate Diplomas in Educational Studies 
of Edneational Technology, Speech and Language Remediation, 

Youth Opportunities. and Educat:i.onal Admintstrationo 

The School is st::J.l1 experiencing sm:prisin.gly strong demand from teaehers 
for upgradlng qualifications across the range of Early Childhood~ Primary 
and most secondary speei.alisati.ons 0 Over a long period ~ the School has 
developed considerable expcrti8e in Ext(~rnal Studies 9 Irlhich is 
appreeiated by fOrIner students and graduates from other institutions. 

As projected in the 1983 
Aboriginal students and a 

Report, 10% of places in any 
hrldg:lng programme commenced 
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1984. The establishment at the beginning of the year of an Aboriginal 
Enclave contrIbuted to a larger AborigInal candidature and improved 
retention rate (85% approximat.ely). Further growth appears likely in 
1985. 

School of Paramedical and Welfare StudIes 

The School of Paramedical and Community Welfare Studies offered in 1984 
Diploma level courses in Teaching (NursIng) and AdmInIstration 
(Nursing). Associate DIploma courses were offered in Police StudIes, 
Social Welfare, Diagnostic MedIcal Radiography and Automated Information 
Processing. A Graduate Diploma course in Multicultural StudIes is also 
offered. 

During the year the following courses vlere proposed and submitted in 
various stages to the Higher Education Board: 

1.. Bachelor of Sodal Welfare 
2. Diploma of Applied Science (Nursing) 
3. Graduate DIploma of Social Administration 
4. Graduate DIploma of Health EducatIon ~ Community Health 

In Hay the Diplolll.a of Applied Science (Nursing) was reviewed and 
accredIted by the HIgher EducatIon Board for first enrolments i.n 1985. 
It is anticipated by the end of 1987 there will be approximately 800 
students enrolled in the Diploma of Applied Science (Nursing) over a 
three year curriculum. During 1984 the Commonwealth Government indicated 
that In 1990 all nurse training would come under Commonwealth funding In 
colleges of advanced education throughout Australia. 

The College obtained approval to reduce its Associate Diploma in 
DiagnostIc Hedical Radiography from a three year course to a two year 
full-time course. 

Initial plans were formulated for the introduction of a Leisure Studies 
strand to the Diploma of Social Welfare at the request of the Higher 
Education Board and developmental work was conducted In the formulation 
of a postgraduate award in Computing Studies 0 The College is Research 
Officer is continuing work into the feasibility of an Occupational Health 
and Safety course. 

Construction work on Stage I of the Richardson Wing (Nursing) began In 
December. 1984 and is due for completion in June~ 1985. ThIs wing is 
named in memory of the late Principal, Dr E. Richardson, who was seen to 
be a leading force in establishIng nursing courses at colleges of 
advanced education. 

The College in the latter part of the year began renovations on what was 
previously Ward 6 in Royal Newcastle Hospital and also in the Nurse 
Training School at Wallsend District Hospital to facilitate the intake of 
Diploma of Applied Science (Nursing) students. 
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Course Development has been the focus of research orientation Hithin the 
School and primarily 9 wi thin the departments and course committees over 
the past year. In many cases individual research has been postponed in 
order to facilitate course excellence 1.n the College. Nevertheless 9 

several staff members took leave or evening studies in order to undertake 
higher degrees as a means by vlhich to be better prepared as professionals 
in the:ix field. Individual research did continue in numerous arE~as, v7ith 
publications being placed in several international journals by indi.vidual 
members 0 Ongoing research has involved projects dealing Hi th th{~ aged 
population, social ~,]elfare and role delineation, professional identity, 
adaptation of comput:i.ng individualised learning stat:i.ons~ etc.. nurs:i.ng 
and health studies resulting in papers being presented at numerous 
seminars throughout the State and natlono 

Additional research has been conducted in conjunction \-11th the Department 
of Health in NSW concerning the rationalisation of health care facilities 
and manpovler needs studies 0 A grant '!tras received from the National 
Criminology Research Council by Dr John Gay and Mr Eric Skuja for the 
assessment of tertiary needs of NSW PoLlce officers 0 

The end of 198 /+ saw the termination of the affiliation vlith Stockton 
Hospital for the provision of lecturers in the Nurse Training course due 
to the transfer of nurse education to the colleges of advanced education. 

School of Visual and Arts 

The School of Visual and Performing Arts increased :its number of course 
offerings in 1984 as a result of a major strand in textiles being 
introduced into the Graduate Dtploma in Art and a conversion course for 
former diploma students also being made available. 

The conversion course from diploma to degree level was introduced for 
students who had completed the College's Diploma :ttl Art, vJhile the 
textile strand Has offered for the first time follmving accreditatIon of 
thiso 

The School was unable to present: the Associate Diploma in Creative Arts 
and Crafts tn 1984 because of the decltne in funded Effective Full~time 
Students set for the College over the 1982~1984 triennium. An intake is 
planned for 1985. 

A major development undertaken during the year was a degree proposal for 
a course in Communication Studies and this was strongly supported by the 
Higher Education Board's Assessment Committee for introduction in 1985. 

The following courses are proposed for Introductlon by the School vlithin 
the triennium 1985--870 

Bachelor of Arts (Performing Arts) 
Master of Arts (Visual Arts) 
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The School is planning course offerings in the following areas~ 

Bachelor of Arts (Design) 
Gradua te Diploma (Communica Uon Studies) 
Graduate Diploma (Performing Arts) 
Graduate Diploma (Theatre Crafts) 
Master of Arts (Media Studies) 

During the year the former Department of Art was divided into three 
Departments. these now being: 

The Department of lwo Dimensional Fine Art 
The Department of Three Dimensional Visual Arts 
The Department of Vlsual Arts Communication. 

The Department of Two Dimensional Fine Art caters for Painting. 
Printmaking and those aspects of Drawing. Design and Vlsual Art Theory 
relating to Painting and Printmaking. The Department of Three 
Dimensional Visual Arts caters for Sculpture. CeramiCS. Textiles and 
those aspects of Dra~·'ing. Design and Visual Art Theory relating to 
Sculpture. Ceramics and Textiles. The Department of Visual Arts 
Communication caters for Photography. Illustration. Graphics. Film/Video 
and those aspects of Drawing. Design and Visual Art Theory relating to 
Photography. Illustration. Graphics. Film/Video. 

A very successful Critic~in~Residence programme within the School was 
supported by a $6,000 grant from the Visual Arts Board of the Australia 
Council. Mark Hinderaker was successful in gaining the 20 week residency 
and he worked closely with students in his field of photography. 

The residency was split into two periods, the first being for Mark to 
vrork with students and the second period for a research project in which 
he would look at the work of up to eight contemporary photographers. 

An Artist~in~Residence programme to assist artists under 30 years of age 
\.;ras presented by the College in conjunction with Newcastle City Council 
and the Division of Cultural Activities of the N.S.W. Premier's 
Department. 

An inaugural Plant and Wildlife Illustration Scholarship was made 
avai.lable to students undertaking studies in this strand in the Graduate 
Diploma in Art course. The $1,500 scholarship is presented annually by 
the National Parks and Wildlife Service and Patro~s and was won by Debbie 
Clark, of Newcastle. The Minister for Planning and Environment, The 
Hon. T. Sheehan, presented Ms Clark with her award; a provision of the 
scholarship being that the recipient place her v70rk on public exhibition 
for the National Parks and Wildlife Service. 

Work on Stage II of the three Stage Ceramics complex was started in late 
1984. Ceramics students are presently working in inadequate premises in 
Union Street. Nevlcastle. but it is hoped that these students will be 
studying on the Waratah West campus by the middle of 1985. 
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In 1984, 829 r;tudents Ii;rere ~~ru~o11ed :In extern",).1 t]tudy programmes offered 
hy the This an lncrease of 507% on 1983 enrolmcmtso 

Degree levE~l in Education are I10W available hI Early Childhood> 
EngLI.sh!History ~Home Economics 9 Indtwtrial Arts> Mathematics. Physical 
Educat:i.oIl. l!rimary> Science and Social ScIence. SeventY~~~1ight perCt~nt of 
students enrolled ln extE,rnal stucUes programmes undertook study at 

leveL 

All teaeh.er E!duefition. external degrc'!c candidates attend on'~'campus schools 
for lnterC1ct:Lon 1fl:tth starf and fellow students. ac:c:ess to spec:ialiscd 
equiITJ1l('m.t and 1 resources, and :EOI' Intensive programmes of 
1(~ctures9 sCIIEinars 9 field studies, and practical work 

External Studies is one of the major areas of teacher education 
in the College. Pictured above is Industrial Arts lecturer. 
Harry Pickard (l). instructing Khem Raj from the Fiji Institute 
of Technology and Paul Pavlou from Crookwell Hi School during 
a compulsory On- us School for external study students. 
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The CentrCc1 c.ontinued to i.ts 1984 folloVJing its 
establishment the year 0 Tender~j were submitted during the year 
for pro in Malaysia and Australlao 

The function of the Centre is to co-ordinate and facilitate the 
utili.sation of human "md phY8ical resources ~qithi.n the College, other 
institutions and the Hunter Region generally. This utLl:lsati.on is taking 
the form of courses of instrnetion relevant to the needs of the community 
as a "Ihole but l'1i.th particular emphasis on lndustry and teehnology~ eog. 
computer applicat:lons ~ eommunicatlon studies ~ instructional technology in 
industry 0 T11e Centre ls also interested in the development of training 
programmes for personnel in lndustry, education and commerce~ which agaln 
will utilise the resources of the Hunter Region. 

Projects in ",hlch the Centn~ vias involved in 1984 were: 

1. Coal Indus Asslstants 

In May? the College's Department of Industrial Arts and the NoS.W. 
Coal Association. through the Centre. successfully completed the 
above $4,000 project. 

The project involved teaching and supervisory activities ",ith the 
Coal Association and Coal Industry apprenttces durfng their May 
vacation period? and '.Jas held at the Kurri Kurri College of TAFE 0 

Under the project. four senior Industrial Art students undertook the 
role of training supervtsors to assist In supplementtng the normal 
apprentlce training scheme operated by the Coal Assoclationo 

The students worked under the direct superviston of the 
Assod.atton 1 s A.pprentlce T:l"aintng Supervisor and "Jere 
supervised by a representative of the Joint Coal Board, 
Pr1.ncipal of Kurri. Kurri College of TAFE and College leeturerso 

Coal 
also 
the 

20 Short Course: Sentor Commerclal Pilot Licenee 

The Centre. in Co"~·opera tion with the Civil Air Training Academy, 
proposed a course of eight weeks of full ~>time study in Senior 
Commerctal Pilot Licence subjectso Depending on the subjects 
elected. the course aillk'3 to provide from 28 to 35 hours per tveek 
tuition ustng Department of Aviation AlI' Navigation Orders in three 
subjects. these be:i.ng Fltght Planning. Air Navigation and 
Me teorology 0 
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It is envisaged that the Illajorlty of students enrolling in the short 
course v70uld be from the 32,..reek full~time Commercial Pilots Licence 
course presently offered by the Civil Air Training AcadeJlly (CATA). 
Cessnocko 

The Cent:n~ and the Academy 1s currently awa:U:lng information from 
the Federal Government on the future of Commercial Pilot Trainlng in 
Australia. 

3. Social Welfare Course ,~ Government of 

In October, the Centre submitted a 
training course for Social Wefare 
Government of Malaysia. 

proposal for a professional 
Assistants employed by the 

The proposal was submitted to the Australian Development Assistance 
Bureau and. ln part, the Centre programme required the assistants to 
attend the College for some of their tralningo The proposed course 
provided a mlxture of welfare theory instruction and practical 
attachments. 

The Centre ,..ras unsuccessful in its submission, vlhich was submitted 
through the Centre by the College's Department of Social Welfare. 

Australian Coal Association 

The Centre 9 through the College i s Department of Industrial Arts 9 

to"lards the end of 1984 became involved in lnitial discussions in 
the production of a book which will outline the Coal Industry for 
primary school pupils between Year 4 and Yet'lr 60 

The initial discussions involved the Australian Coal Association and 
the N.S.W. Coal Assoda.tiono The book wHl be of approximately 50 
pages and development will be on a "mock~up" supplied by the N.S.W. 
Coal Association. 

Work on the book will start in 19850 
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The College in 1981l established an Aboriginal Enclave in temporary 
premises. The Enclave consists of an office for an Aboriginal 
Co~()rdinator. an adjolrling secretarial office 9 a common room for the use 
of students and a separate tutorial room. 

The Enclav(~ is a vital part of the support mechanisms established by the 
College to assist in the ret(1ntion of Aboriginal students. 

In 1983. the College had es tablished a priori ty poUcy whereby 10% of all 
fIrst offer places in each course ~lOuld be given to Aboriginal students. 
Concurrently action was taken to provide extra tuition and support to 
assist these students to succeed at the College. 

A staff member 'VJaS designated as Academic Aboriginal Co~ordinator and the 
equivalent of a half lecture load 1IlaS allocated to this position to 
provide extra tuition and support. In addition, tutorial assistance ,.jas 
supplied by the Departme.nt of Education and Youth Affairs (DEYA) e 

During the year the Enclave invited members of the National Aboriginal 
Education Conference (NAEG) to the College to discuss support and 
eo~"operative arrangements llfith the Unlverslty of Nel.jcastle. Mr Errol 
West. Vice Pres:i.dent of the NAEC, attended and gave advice. Ms Pat 
O'Shane, Aboriginal Advisor to the COfllfllonwealth Tertiary Education 
Commission. ,vas a guest on another occasion and to'Vlards the end of the 
year. Mr Clyde Holding~ MeF •• o Minlster for Aboriginal Affairs, inspected 
the Enclave. 

Late in 1984 the Enclave received advice that a submission for a CEP 
grant had been suceessful and fundlng would be available in 1985 for the 
position of Aboriginal Co-ordinator. elerical assistant and library 
teclmiclan. These positions are to be filled early in 1985. 

Although the College had previously had a poor record of retention of 
Aboriginal students. sometimes losing up to 90% Gf enrolees, 1984 Was to 
see a reversal of this trend. Of the fourteen students who began the 
year. only four discontinued thelr course and a bridging course that was 
established in second semester ,.,ith five students maintained a 100% 
retention record. Four of those five students are n01l1 enrolled in full 
College courses 0 The Collf~ge in this regard l'1Ould seek to acknowledge 
the efforts of Mr Michael Davidson, Aboriginal Liaison Officer. DEYA. H.r 
Davidson provided noticeable support to the operation of the Enclave. 

The College sees an important and pressing need for the provision of a 
permanent Enclave and 'VJOuld seek a permanent source of funding for the 
positions attached to the Enclave. 
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The Aboriginal student body now numbers over thirty 0 The College vlOuld 
believe that increasingly AborigInal students will enrol at the College 
and will successfully complete their chosen course of study. 

The Aborigial Enclave has been of great assistance to Aboriginal 
students who have come to Newcastle CAE. Pictured above are some 
students during a discussion period in the Enclave. 
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The several research projects funded from the Griffith Duncan Research 
Fund in 1984 reflected a resurgence in the research acttvities of the 
College's teaching staff and the increasing diversity of their research 
interests. Projects approved for funding lncluded the following:'·' 

The Effect of Gold Anti~inflammatory 

Biodistribution in Inflamed Rats. 
Drugs on Copper 

The Effects of Siccacell Implantations in Young Children "Jith 
Down's Syndrome. 

Attitudes to the Integration of Handicapped Children. 

Evolved Potentials of VOl-leI and Consonant Phonemes. 

A Survey of the Hunter Region Primary Schools to Determine the 
Degree of Implementation of the 1981 Mass Media in Education Policy 
Statement. 

The Projects funded ~'lere generally indicative of the College's concern 
wlth teaching and learning. It lolas encouraging, however. that at least 
one proposal could be seen to reflect the College's commitment to 
paramedical studies 0 

An initiative undertaken by the Research Committee in 1981~ was a review 
of the administration of the Fund. The Committee had for some time been 
concerned that committed funds were not in some cases being expended when 
augmentatIon of the moneys available for disbursement had not taken plaee 
for some time. 

The major feature of this revle~., was therefore a recommendation to 
Council through the College's Academic Board that moneys not expended two 
years after the date of commitment be returned to the Fund for 
disbursement to other applicants unless a further extenslon of time for 
completlon of the project had been granted by the Committee. 

It is the hope of the Research Committee that College budgetary 
considerations will not preclude augmentatlon of the Research Fund in 
1985 as the Committee would wish to see research endeavour being fostered 
across all areas of actlvity within the College. 
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The Special Education Centre 
comprising: 

in int(~rvention programmes 

1. the Baby Stimulation and associated Outreach Program1l1CS (a few 
weeks to 3 years); 

2. the Special Preschool and assocfated Outreach Programm(!s (2 yea:es 
to 6 years); 

3. the Junior Intervention Class and associated fol10'«rup Programmes 
(5 years to 9 years); 

1+, the Senior Interventlon Class Programmes (5 years to 12 years); 

50 the Outreach Programmes for indlvidual pupils (5 years to 17 years); 

6. th(~ Outreach Progranul1es for groups of pupIls (5 years to 17 years); 

70 the Bridging Programme for Severely Retarded Pupils (6 years to 9 
years); and 

80 resource Consultancy for Catholic Schools. 

All parti.cipants in these programmes are referred hoom a. va.riety of 
sources 0 Medtcal professlonals tend to refer Illost particlpants tn the 
first t~'l0 programmes, though for these programmes~ as indeed for .all 
others. referral can be made by parents or any other responsible 
persons 0 School pE~rBonnel tend to make most of the referrals in 
programmes 3 and 7 I ~,]hile school counsellors I teachers and parents make 
the bulk of initial ref(~rrals for programmes 1+ to 6 and for programme 80 

All interventions are aimed at both the child and the caregiver or 
educator. For very young children, emphasis is given to the teachlng of 
the caregiver; for children in schools emphasis is placed on helping the 
child and demonstrating possible nevI techniques to the teacher. 

The Department of Special Education and the Special Education Centre have 
staff members with expertlse and dedicattotl. As a result. Centre 
activities yield cons:l.derable cred:l.btlity for staff members and hence a 
deal of authority to buttress lecturing commitments. Special Educatlon 
Centre and Department aetlvities are interwoven in a complex pattern. 
Centre activities. for example. provide practical experiences for 
departmental students. However, service to the child is always regarded 
as the prime concern of the Centre. just as the student is principally 
important for the Department. 
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Centre Initiatives 

The follovling submissions were made and funded as shovln p during 198!~o 

10 Handicapped Persons I Burea:u p Department of Youth $ 61 9 619 
and Community Services : Funding of Baby Stimulation 
Programme 

2. Handicapped Persons' Bureau 9 Department of Youth $ 349280 
and Community Services : Funding of Preschool 
Programme 

3. Children I s Services Fund 9 Department of Youth and $ 229763 
Community Services : Preschool Outreach Project 

5. 

Commonwealth Schools Coltl11lission : Programmes for 
Handicapped Children Below School Age 

Commonwealth Schools Commission : Educational 
Programme for Severely Handicapped Children 

Total received: 

$ 6 9l~OO 

The following information relates to the intervention and other 
programmes of the Centre. 

The Baby Stimulation and associated Outreach Programmes (a few weeks to 3 
years) has assisted a total of 75 children during 19840 

The Pre~School 

The Special Preschool and associated Outreach Programmes (2 years to 6 
years) has provided help for 67 high risk children during 198 /+. 
Fifty~eight children attended in~Centre programmes on a regular basis and 
nine children were provided vlith regular assessment and a home programme 0 

Junior Intervention Class 

The Junior Intervention Class and associated follmrup Programmes (S 
years to 9 years) provided assistance during the year for 20 children 
from 13 departmental and 3 private schools, 12 of the children for one 
(ten week) session and 8 for two sessions. 

This programme assists with the integration of handicapped children Into 
regular pre~schools 0 Resource servIces were provided for 59 I at risk i 
children in regular pre~schools and follow-'up visits were made for 
another 14 children who attend the Special Education Centre Pre~school 
and are partially integrated into regular pre~schoolso 
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Post Pre-School Outreach s 

The school~based outreach programme t-Ias designed to aid children of any 
school age (infants to secondary) whose difflculties with academic work 
,-lere best assisted in the ehild I s normal school envlronme.nt 0 

Intervention at class level avoided disruption of normal acttvi ties and 
increased the likelihood that the class teacher \.,i11 become an integral 
part of the programme. 

Consul 

Another important Outreach service involved ind:tvidual assistance to 
teachers and provision of :tn-service courses. Individual assistance 
frequently involved consultancy relating to programming the use of 
commercial and teacher made tests and kits, teachi.ng techniques and 
behaviour management. Professional as sistance has been provided over 
wide areas of the region. 

Resource for Catholic Schools 

A consultant appointed by the Catholic Education Office is based at the 
Centre to provide services to Catholic schools. During 1984» 29 schools 
were visi ted by the consul cant and a total of 134 children were seen 
individually. 

The Resource Teacher Task Force 

The School Task Force vislted three schools; in Term One, Woodberry 
Public School, in Term Two, Fennell Bay Public School» and in Term Three, 
Irrawang High School. In each school. a resource programme was 
implemented in response to the perceived needs of the schooL 

Staff members of Stockton Hospital and the Special Education Centre 
selected seven children from the Hospital to part1.d.pate tn the Centre 
programme. The overall aim of the programme 1s to improve the skills of 
each chlld to facilitate enrolment in a Departmental Special SchooL 

By the end of 198Lf all of the initial intake of seven children had been 
integrated into Departmental Special Schools ~ five at Cameron Park and 
one at Newcastle S.S.P. Two more children were ready for integration by 
the end of 1984. 

The programme will continue in 1985. 
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The Library reached a crltlcal perIod ln 1981} in regard to accommodation 
of its collection and in regard to its bookvote. 

The bookYote from recurrent funds in 1984 was $100~000o Separately State 
funds of $22 ~OOO were made available for acquisitions for new basic nurse 
education courses. 

With the main bookvote confined to $100~000, and wlth runng book prices 
only 3,9 l ;4 books were added to the collection in 198L+. This contrasts 
with 6,153 in 1983, 5,840 in 1982 and 10,459 in 1980. 

Total acquisHions for the audio vlsual collection were 514 compared with 
1.147 in 1983. The difference was due mainly to the nwnber of 
acquisitions for the slide library - 867 being acquired in 1983 and only 
291 in 1984. 

The College now faces a major dilemma in relation to library services. 
The main reading room was designed and built to house 80,000 monographs 
and no serials. Over the years some additional shelving has been able to 
be positioned in the library. However? there is now no place for further 
additional shelving. Adequate library facilities and services are 
central to the effective operation of a tertiary educational institution 
and urgent extension of the library is essential but must {'.ompete w1th 
other essential building proposals. 

Computerisation of the library continued to proceed gradually. The 
Australian BibHographic Network (ARN) is used for shared and copy 
cataloguing and is a back~up for queries from reference? inter~library 

loans and acquisi t10ns. The next stage requires a machine'~readable data 
base and this is being obtained. New searching techniques with on~li.ne 
searching of ERIC (through Dialog) and on~li.ne searching of MedUne is 
also being utilised. 

Reciprocal borrovling vms extended to TAFE students in Newcastle through 
the College joining the CLANN Libraries Reciprocal Borrowing Scheme. 
This Scheme also beneHts this College's External Studies students by 
providing them with borrovling rights in other CAE's i.n NSW. Net'lcastle 
CAE has ahemys assiste.d external students of other tertiary institutions 
residing in Newcastle but is now able to do this under the umbrella of 
the CLANN scheme. 

The Univers:lty of Newcastle/College reciprocal borrowing resulted in '+89 
College students registering with t.he University library and 165 
Universi.ty students registering in the College library. College 
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sanctions ~lere extended to cover College students borrowing from the 
University library. 

The College is now negotiating reciprocal borrowing rights with the 
Gardiner Library dtuated In the David ~fadd1son Building at Royal 
Ne~lcastle Hospital following the imminent introduction of the basic nurse 
education course. 

The College Library has two floors, the book vote being housed 
on the top floor. The bottom floor is the audio-visual area 
(pictured) and is used extensivelY by students. 
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The Student Services Sactlon comprises the CoullseLU.ng Service. thE:' 
Health Service and a Student Advisory Service. The Student Advisory 
Se~rvice covers accommodatton. careers. employment and financIal 
assistance for students. 

The Counselling Service began the year ~'i7i.t.h a hIgh demand for personal 
eounsellIng and a total of 928 hours were spent by counsellors In 
individual sessions. 

The first quarter of th~~ year sho"led an increase In demand of more than 
20% '(,7twn compared "Ji th 1983 for cCHU1selling services 0 

The second quarter of the y(~ar SaTJ7 a decn~ase in the ntrruber of ind:Lvldual 
counselling sessi.ons with 49% fe~"er interviews in June when compared to 
the same period in 1983 e During this period. the College experlenced 
difficulty in providing suitable accommodatIon for the Senior Counsellor 
over a short periodo The Counsellor "laS housed in three different 
locations e This lack of accessibility caused difficulties for clients. 
some of ''i7hom chose not to continue w:l.th appointments e 

Figure8 for the thlrd and fourth quarters of 198L~ ~'i7ere marginally Im-Jer 
than those of 19830 

An initiatIve of the counsellors in 1984 was estab11.shment of a tape 
collection for the use of students and staff requfring assistance "lith 
skills such as relaxation and assertiveness 0 Thirty tapes were lent 
durlng the year. 

The Health Serviee "JaS provided in 1981~ by a full~time nursing sistero 
The service caters for students and staff and is involved with acc1.dents. 
minor 1.11nesses, requests for referral to doctors and medical advice and. 
in the case of staff '. for occupational health related matters 0 

There were l,8 Lf3 consultations during 1984 repr8senting an increase of 
24% over 19830 

The Student. Acc.ommodation Service ~'i7as a.ble to obtaIn more constant public 
exposure of the problems faced by the College in finding adequate 
accommodation for students and. as a result. additional offers of 
accommodation ~'i7ere forthcoming 0 

Also? the College was instnnnental in obtaining improved public transport 
timetables to the College. The increase in the numbel: of buses to the 
College helped overcome problems which had been experienced by students 



in previous years. Again» this improvement results from an extensive 
media campaign and representations being !dade by the College. 

The careers and infolEUlatlon advisory service extended its service for 
graduates seeking podt1ons lnterstate or in fields for l:lhich they did 
not have specific training. 

The employment service actively attracted !me and casual employment 
for offer to students in financial difficulty. 92 jobs l:lere offered to 
students by the service in 1984 as compal~ed wfi th approximately 180 
students lvho tlere registered by the service as l()oking for work. 

Advlce on budgeting and community resourCes was again provlded. In 1984~ 
235 interviel'lS were conducted w:tth students relating to their financial 
situation and 42 loans were administered. Many of the loans made during 
Semester 1 were necessary as a result of excessive delays in students 
receiving allowances under the Tertiary Education Assistance Scheme. 

An Accommodation Service is one of the many services offered 
by the Student Services Section. Pictured is 'Student Advisory 
Officer,Bill Casey, and staff members Kay Dean and Joy Kelly (l) 
inspecting accommodation vacancies. 
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The Site 

The College site consists of two separat(~ portions of land at Waratah 
Ivest. 111e larger. Lot 1, DF 216528, contains 23.516 ha. The smaller 
area, Lot 371, DP 52353, contains 0.6512 ha. The tr'lO areas are separated 
by land o1rmed by the UnlversH:y of Ne"Jcastle but it is proposed that this 
portion of the University land will be transferred to the College, thus 
creating one parcel of land with frontage on Rankin Drive. 

Work Pr ts 

The following major projects 1rJere commenced and completed during 198!}. 

The first project, the conversion of a caretaker's cottage into a 
25'1'1ace Childcare Centre, was completed in July 1984 at a cost of 
$52,000 by the Ne"lcastle builder, ToJ. 6, EoJ. McGlynn. Funding "las 
provided hy a grant from the Department of Youth and Community 
Serv1ces. 

The second project was the installation of a new 750KVA kiosk 
electricity sub~·station. This project was funded by a Capital 
Minor Works Grant of $100,000. The new sub~station provides the 
capacity for electricity to be supplied to the campus for existfng 
and projected needs. 

The folloHing si.gnificant projects were commenced in 1984 and are due for 
completion in 1985: 

The first project vJaS the removal of asbestos ceilings from the 
Physical Education Building. Funding is being provided hy a 
Capital Minor Works Grant of $250,000: $170,000 for 1984 and 
$80,000 for 1985. Work on the project started in Novemher by the 
Sydney specialist asbestos removal firm, Bestobell Contracting 
Services. Local subo~contractors have heen used for the 
installation of the new ceilings. 

The second project w'as the second Stage of the three Stage Cerantics 
complex for vlhich vlOrk started in December. A tender was accepted 
from the Ne1rleaS tIe bullder R. W. Black Pty. Ltd. This pro jeet is 
also funded by a Minor Works Grant with $30,000 having been 
allocated for 1984 and $170,000 for 1985. This second stage of 
384m2 includes two studios, three storerooms and toilet 
fadlities which include facilities for disahled persons, 
Completion of Stage II 1s programmed for April, 1985 and will 
enable the Ceramics Art specialisation to be relocated from Union 
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Street: 0 Although thts :n~locatton w:tll eompl(~te thE~ relocatlon of 
the Ax't from Uniou Street to ~.Jara tah vIes£:» the 
ac:eom!Uodatiott for Cerau:des w:tll not: be ent:irely satlsfactory until 

III of the :1,:;; construetedo At t:1l(~ time of 
pub1:tcation funds have not been mad~~ aval1able for ddt; final 
s 

The third t cOjJlmf~nct~d in 19B/} is the first S of ,'1, three 
Stage, complc:tt to accOll1!:nodat:ion for th(~ Diploma of 
Applied Scienee (Nursing) progl'a!llIilC 0 This pro jt}ct 13 being funded 
by the No~Lt.Jo Government through the Department of Health 0 The 
ill'st eos 000 ,,:1'111 conta1n fOUl· 1E~cture rooms 9 

multi~-purpose facility and om:! cliniea,l laboratory; a 
total of 550 m2

0 Lat(,lJ: will contaIn toilet £a,c111 t:i.es. 
tutorial rooms and offiCE, flce.oTllIi1odationo The successful tender for 
Stage 1 was the Newcastle hu:f.lder DoFo 1'1eC10y Pt.yo Ltdo 

Offiee Accommodation 

Sev(~nteen membEn:f3 of tl:H~ aead~2rde staff stIll shared group offices fn six 
former tutorIal rooms In 19840 Such spaee allocatIon means that untIl 
planned permanent extEms:i.ons ean be constructed. the original teaching 
functions of these tutorfal rooms for the lnstructlon of students in 
smaller mrolbf!rs. cannot bf~ nt::Uizedo Furthermore. 27 members of the 
academic staff continue to be accoul1llodated Edther In portable buildings 
transferred in 1974 from the old college site or :In temporary demountable 
buildings. 

Minor c.onstruct1.on vlOrk carr1ed out during 1984 has enabled 
administration sta:ff to be relocated ~ thereby enabling two tutorial rooms 
to revert to their original teach1ng purpose. 

Asbestos Removal 

The College Council cont:lnued to gi'lre serious c,onsideration to the 
questton of th('! total removal of limpet a.sl)(~stos from the College because 
of the dangf.~r to the health of staff and students. 

The removal of asbestos ceil:i.ngs as Minor l'lorks projects would take some 
12 years to complete 0 A preferred approach vlOu1d requ1.re capital funds 
amounting to $3mo to have this work undertaken over the next three years. 

Room Oc 

Room occupancy rates are contInually monitored to (H1sure optimum use of 
the physical resources of the College. 

Rooms comprise Lecture (General Use) ~ Tutor1.a1, Theatres (seating 4.5 ~ 
950), k3.boratorles and Specialist Ar(;!aso 

Statistics on room usage during 1984 are as follovJS~ 
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All ROOfll,~i 

Lecture (Geucc!:eal Us 
Tutorlal 
Theej.tres 

In aci,l:i c8.sual usagt~ ( 
equivalent of 10 1 rooms per 

7903% 
4308% 
.')llo1% 
6 /+02% 
l}~o:.:!% 

The NSW Minister for Youth and Community Services and Housing, Mr 
Frank Walker, visited the College in August to open the College's 
Multi-Purpose Centre which incorprates a Child Care facility.Me 
Walker is pictured inspect some fingerpainting by children 
after the official opening. 
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198!} saieY the last year of the 1982~o198!f trIennium; a period of 
constraIned and restrlcted funding under the fUlldlng arrangements of the 
Commomvealth Government. 

The College for the fourth successive year ~vas required to budget for 
expenditure in excess of lts recurrent grants. with the excess 
expendlture being supplemented by a transfer from the College I s 
dlscretlonary funds and provlsion accounts. 

The recurrent grant of $11.002.000 vJaS supplemented by transfers from 
Interest Earnings ($180. L}25). Miscellaneous Income ($90,000). Long 
Service Leave Provision ($230.000) and Superannuation Provision 
($150,000) thus enabling the CollegE:! to match lts recurrent expend:l.ture 
wh:lch totalled $11.652.L}25; this amount being 0.54% under budgeted 
expenditure for 1984 and an 8.15% increase on 1983 recurrent expenditure. 

The traflsfer of tunds from the provision accounts to partially cover both 
Long Service Leave and Superannuation payments diminished these 
provisions. These transfers "!ere partially offset by interest earnings 
during the year of $39 ~240 and $21,572 resulting in the prOV1Slon 
accounts having balances of $219~631 and $125,624 for Long Service Leave 
Provision and Deferred Superannuation Liability Provision respectively. 
The College's estimated liability for Long Service Leave as at the 31st 
December, 1984~ is $3.4 million and the Deferred Superannuation Liability 
is estimated to be $20.2 million. 

The Co llege received cEl.pital grants for 1984 totalling $ 505.200 being 
$205,200 for capital (~quipment and $300.000 for minor works projects. 
The projects undertaken from this allocation were the construction of an 
Electrical Sub'~Stat:Lon to meet the College i s power usage~ costing 
$100,000; total removal of li.mpet asbestos ceilings from the Gymnasium 
at a cost of $170 9 000 and $30 9 000 for site ~vork preparation for the 
commencement of Stage II of the Ceramics building which ~vill be completed 
in 1985. 

Tn 198!. the Ne.v South Wales Government decided that Nurse Education 
should b(~ transferred to College I s of Advanced Education commencing in 
the 1985 academic year. To enable the College to prepare for this 
change. several grants 1ilere received during 198L •• 

Firstly, a grant of $105.910 was 
Goverrunent to allow the College to 
generally ready itself for the nevI 
expended as at 31st December. 1984@ 

reveived 
develop 
eourse. 
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from th(~ New South Wales 
courses; recruit staff and 

This grant has been fully 



p~ furthet' g"[';::tnt 

acquJ the 
ho.ldings to 

to allow the College to 
ald~l. and library 

Col1(~BE! as 
tUL'c;. 

also lilodlfiea 

Full deta:U.s of Uw hnldn 

to b(~ aeeoHllHodate.d In 
Of tlds 

lwd reee:l.vE~d $91~51J 
i:lK~ )Jew Nurse 

ou' 'C, aiflpnS 

on reeu:C:fE:ytl t» 

grant: the 
to cover 

and 

pn:cpose al't~ .Ollj~(l:t:n(~fl 

D(~ c ',hlllF!,' J 
the audited ftnanelal statE~ment 

and 
fot' the 
to th:lH year eluted 

repcn: t:" 
Httadwd at, 

Tlw Co \·:tith 
198!, 0 

tudn the followIng special 
grants and cl.olln.tLoiJ.fI 

10 

(a) Serv'leet; 
Ht:tnmlatlon 

., Pn:~ Se11001 
,~ Pre School 

(b) GomnJonwealth !:iehooln COlll.mh:rd,on Home Bas{~d 

¥;lhoso 

EduCHtloLI, 
ehJld:emJ 

(Paid d:l.:eect to 

HandJcapped 

Ill,~nlhQn~8 0:1' staff 
rn'og:c,'unmef1 heW beEHl mach," 

the". followtnE~ 
ins ti t1..'\1: iOI1.e 

Cathol.ic }~dl1C;JU,OlJ Offlce 
i: of Ednc.11tton 

Donat:l.mw 
Llc PolLee HI11.e I Di.,;co 

"A ,)I' 0 'Ii!:U.LLamLown 
Port Waratah Coal Services 

J:i'und"C11. 

61.619 
34,280 
22.763 

6,400 

Esttm,ated 
Vcllu0} of 
Assistance 
27,000 
279000 
22,000 

2,253 
1,427 

350 
1,,60 
255 

5,500 



For Prizes ~ Donations 

Social Welfare Staff 
Institute of \l1elfare Off leers 
Zonta International 
Mabel Grady 
Business & Professional \-lomens Club of Newcastle 
H. \110 Gillard 
.10 Wo Staines 
Hunter Region Sculpture Soc1.ety 
College of Nursing (Central Northern Auxiliary) 
Fordel1 SuppUes Ptyo Ltd. 
First Chance (Spedal Education Centre Committee) 
John A. Anscombe Pty. Ltd. 
Hunter Region Home Science & Textiles Teachers 

Association 
Australian Institute of Metals 
Ne'lTcastle City Council 
Nurse Teachers Practitioner Prize 
Institute of Industrial Arts(N'cle Branch) 
Institute of Industrial Arts (N.SoW. Branch) 
New South Wales College of Nursing 
Infants Mistress Association(N'cle Branch) 
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50 
30 
50 
50 
50 
30 
SO 
30 

100 
60 
25 

ISO 

20 
20 

200 
25 

Medallions 
Medallions 
Medallions 

Donation of Books 
to Library. 





BOX 12, G.P.O. 

SY!)NEY, N.S.W. 2001 

The accounts of the Newcastle College of Advanced Education for 
t.he year ended 31 December, 1984 g have been audited in accordance 1I1ith 
Section 34 of the Public Finance and Audit Act, 1983. 

In my opinion, the accompanying Statements of Financial 
Position, Changes in Financial Position, and Financial Operations, read 
in con junction with the notes thereto, comply with Section 41( 4) of the 
Act and exhibit a true and fair view of the financial position at 31 
December, 1984 and transactions for the year then ended. 

DEPUTY 

SYDNEY, 
11 April, 1985. 

/~(~\~."" 
£ KoJ e ROBSON, FABA CPA 

AUDITO ~GENERAL OF NEW SOUTH WALES 



We the undersigned being members of the Newcastle College of 

Advanced Education Council do make the following declaration 

in accordance with Section 41B (l)(f) of the Public Finance 

and Audit Act, 

"In our opinion the Financial Statements for the year 

ended 31st December,l984 exhibit a true and fair view 

of the financial position and transactions of the 

Net'llcastle College of Advanced Education." 

d 
.. Ill" I) (I <}-" .... " iii '" II Q G., .. 0 .... a <It" .... 

M. E. 80~JMAN. 
President of Council. 

8th February,l985. 

D.HUXLEY 
Principal and 
Member of Council. 



FINIltJCIAL POSITIm~ STATEIfHH AS AT 31ST DECEPiBER 1984 

PREVIOUS 
YEAR 

FUNDS HELD 

o RECURRENT COMMONWEALTH (l'P 

258,21B CAPITAL NORKS ~C!WEALTH (e) 437,711 

CAPITAL WORKS-BASIC/NUR (D) 

275,271 SPECIAL PURPOSE (E) 394,704 

BY 

1984 

!l25,252 CASH (NOTE 5) m,491) 

294,935 DEBTORS & ACCRUED 134,761 
I NCOI1E (NOTE B) 

LESS: 
CREDITORS ~ ACCRUED 

2,918,310 EXPENSES (NOTE 9) 3,407,707 

PROVISION FOR LONG 
SERVICE LEAVE 

410,391 (NOTE 6) 219,631 

533, ,t89 983, 533,489 

/~Lwc~Y >f4Lr/./L 
// ,~J-,J;Lr KALLItHCOS 6, A. SEARLES 

PRO\} I 5 ION FOR 
SUPERANNUA II ON 
DEFERRED LIABILITY 

(NOTE 7) 

BURSAR ACCOUNT ANT 8TH FEBRUARY 1985 

125,624 

983,479 



CflfitmEE Hl FINANWlI. PIlBmmJ fiHlfBlaH 
YElm ENllEn miT IlECEt1HER 19i14 

Fi83 

10, 

FllNDfi rJERE nElTA HlEl) Fllml­
CfliltlDNl'JUiI.TH GRI:)NTfl .. 

000 REClJRflENT 1904 
455,000 

:n,BOO 
CAPITAL ~ 1984 
CAP IT AL . 19U!; 

STATE [;fWiTS 
(I HEC!JIiflEtH ~ BiHilC NUHSINfJ 
(l CIlPITI~L·' NUllSING 

SPECIAL PURPmlE ·0 lHlCHER TRIlINm6 
o 

MlO RHjEfl!lCil fj SPEC Ull , PURPOSE IJRAtHS 
35B.501 INTEIlEST 1i OTllHl INVE£lTHENT mCGllE 

6,340 STUDENT LoriNS REPAYNENTS 
110,307 STUllENT ACTIVITIES 
61, 004 TRUST & PRlIE FUI~DS 

136,958 FEES FOR COUHSES 
3[1,686 t:flFETEHIA, CONVENTIOm} ~i HIRE OF FACIUTIES 

llil,030 OTHEfl 

FUNDS WERE APPLIED TO 
[)PEflATING COSTS ,0 

11 y 002 y (100 
S(l5,20(l 

fm,(iOO 

272,310 
97,~Hl 

204.fl:;9 
b3,M15 

338,250 
8,659 

1 -11:1, 98fJ 
172,874 
84,755 
5B,567 

115,735 

10 , :)96,872 
219 

406,001 

8ENERAL 11,730, 120 
CHARGHlllLE cmm5ES 5fJ, 32'1 
8IHLDIN6, EQIJIPm:m ETC 51lJ,694 

SPECIAL ;~mtJSl FUNDS 
10893b~ 

9.720 
2{1 q 302 
Sll,427 

STUDENT ACTIVITIES 151,358 
STlJDEtiT Uii\N5 Ii !JHAf'HS !}, 150 
CAFETERlIi, CfJlWENTIONfl ~1 IlHlE OF HlClLITlE\; 23,627 
mUST mm:cn; 1, PRIZES 17B,b4;~ 

(i TH,CHEn TfliHtJINE; « RETflAINING 
27[! f.:ESEriliDl Ii SPECIAL PllHP[1SE 

160.820 MISCELLANEOUS 

11,~)11~003 

84, })3 INCI1Ef)5E IN mmETtHlY ASHEn; 

11,59!},3% 

15ft,an 
tlO,03!/ 

141,741 

13,0279~m 

130,fJ02 

BTH FEBRUARY 1985 



RECURRENT FUNDS FUlMJW1L !lPEllATIDI~G STATEtIENT 
FOR THE YEAR ENDED 31ST DECEMBER 1984 

PREVIOUS 
REVENUE 

Gm1f10NNEfll. TIl 
GO\}ERNllEtH 
G~:ANTS 

1984 

",~':::;.l'\iI (NOTE 2) 11.002.000 

TRtlNSFEH FRurl 
SPEC! IH. 
PUHPOSES FUNDS 

:;53.149 (NOTE 11) 229,702 
TR{\NSFEfi FROIi 
PRO\!! S JON (liTS 

-LONG SERVICE 
160,723 LEAVE 230,000 

·[lEFEF:REJ) SUPEF: 
LIA81LITY 150.000 

I 

~./ '. 

/ ~'§~d\Qll( 
LiJ.,1(ALLltHCOS 
BIJRSfH~ 

l PIlEVIIllJS 
YEAH 

§ 

EXPENnmlflE _ M _ _ • 

SALARIES ALUINANCES t{ 
8,bI4~B47 MjSOCIATEJ) 5TA~F COSTS 9,:137,229 

489,573 PAYROLL TAX 527.376 
103,058 BOOKS' PERIODICALS 
488,102 STORES & PROVISIONS 

MAINTENANCE ALTERATIONS 
108,397 & ADDITIONS 
187,945 POWER LIGHT. HEATING 
207,732 PHACTICE TEACHINB FEES 
44, B~iO nan HinES It INSURMJCE 

POSTAL ~ TELEPHONE 
t()3, b2cl EXPENSES 

FEES FOR SERVICES 
82,244 RENDERED 
12,443 EXAtl SUPElmSIIJN 
71, '1/} 1 TIlAV!:lLINH EXPENSES 

2,798 f1lNOR ~lmlKS 

PHOVISIOll FOR •. 
o LONG SERVICE LEAVE 

140, 000 SlJPERANNlJA TI ON 
2! ,250 AUD! T FEES (NOTE ! 4 i 
58,346 HISCElLM1EOUS 

haAg SE?iRLES 
ACCOUNTANT 8TH FEBRUARY 198~ 

100,000 
471,639 

97,bM 
191,649 
215,556 
65,59'1 

122,890 

B4,B84 
20,624 
i19,'i74 
27,416 

o 
o 

22,500 
510,707 
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PREVIOUS 
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BASIC NURSE EnUCATlDtJ ~ FINAt~CIAL OPERATIONS STATEMEtH 
FOR YEAR ENDEn 31ST DECEMBER 1984 

REVENUE 1984 PREVIOUS 
YEAR 

STATE GOVERNMEtH 
GRAtHS- RECURRENT 105,910 

SEEDING 166,400 
(NOTE 3) 

.... =~~ ... =~""=""" "><_L~~ __ «'~~~~_ 

272,310 

... ~-~=~-,=~~~ ==>==""'==C~_= 

272,310 
:::;;Z::~;;;;:6::;:::;'::;; =:==~~:;:=:.';;:~ 

6.A. SEARLES 
ACCOUNTANT 8TH FEBRUARY 1985 

EXPENDITUnE 1984 

SALARIES ALLOWANCES 
& ASSOCIATED STAFF 
COSTS 77,282 
PAYROLL TAX 2,495 
BOOKS & PERIODICALS 11! 383 
STORES PROVISIONS 6,854 
TRIWELLHJG EXPEtJSES 6,000 
ADVERT! 51 NG 14,404 

--~-->"-~'""'~.-" 

118,418 

REVENUE FOR YEAR 
EXCHDED EXPENSES BY 153.892 

-="""'~~=~= ..... --

272, 310 
;;:~'!~;;:%:;;:;:::;;;::;;::;: 



PREVIOUS 

CAPITAL ~JORK5 - FINANCIAL OPERAnm~S STATEMENT 
FOIl THE YEAR ENDED 31ST DEWtBER 1984 

CO~MONWEALTH GOVERNMENT 
GRANTS 

168,454 BUILDING PROJECTS 2,510 
SITE DEVELOPMENT 

140.0(1(l GHlERAL 30(1,000 Q SERVICES ETC (NOTE 12l 99,185 
295.000 EQUIPMENT - 1983 236,201 EQUIPMENT (NOTE 12) 314,600 
~;3. 800 - 1984 20::;,200 1,346 REFUND TO H. E. B. 0 

(; - J 98S 85,000 
TRANSFER FROM SPECIAL 

15.034 PUF:POSE FUNDS (NOTE 11) 5,588 

503.834 
160.385 BALANCE 1.1.1984 

664.219 

I 

.. :ff!3:~ .. :' ',L" i <eY 
/ / ~).".<.t"r" 
",/ 

,-f.S. KALLINICOS 
BURSAR 

595~7aB 40b,OOl 
258,218 258,218 BALANCE 31.12.1984 

85.11,006 664,219 

#ecqAA:4 
,/ 

G,A, SEARLES 
ACCOUNTANT BTH FEBRUARY 1985 

416,295 
437,711 



fwnSINr; GilPITAL HOflK5 FUND 
SfiHUiUH OF HECEIPTS 1( PIWi'iHm; 
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lCO[; fi, it SEAlUES 
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BUILDING PROJECTS 
-NURSE BUILDING gTAGE ! 
·,YIOllIFICIHION TO EXISTING 
BUILDING 21, m 

8TH FEBRUARY 1985 



SPECIAL PURPOSES FUtmS "> FINA14CIAL OPERATIONS STATEMI]H 
FOR THE YEAR ENDED :mr DECEI1BER 1984 

EXTER~JAL OBLIGATIONS -
RESEiiRCK PROJECTS 
SPECIAL GRANTS 
FUNDS FnD STUDENT LOANS 
PRINCIPALS OF NBId CONFERENCE 
STUDENT FEES 

INTERNAL FUNDS -
INTEREST (NOTE 10) 

GENERflL SER!J I CE FUND 
Ll BRARY {iCCOUNTS 
STocnON HOSPITAL COURSE 
ACADEtiIC DRESS 
C?IFETERIA 
CONVENTION5~ HIBE OF FACILITIES 
SUSPENSE 
OTHER 

TRUST li CONDITIONAL 
CENTRE - I NDlJSm UK DEVELOPMENT 
ORGAN FUND 
PRE SCHOOL SPECIAL EDUCATION 
STUDENT DEPOSITS 
6.H. DUNCAN RESEARCH FUND 
FIRST CHAilet BABY STIMULATION 
PRIZE FUNDS 
NURSE SCHOUiRSHIP II BOOKS 
TRAIIHN6 & SPECIAL COURSES 
CHILD CARE CENTRE 
CHILD CARE BUILDING 
OTHEH 

PROVISIONS 
LONG SEHVICE LEiWE 
SUPEHANNUliTION 

BALANCE RECEIPTS pr1Vf1ENTS BALANCE 
1.1,04 31.12.04 

$ $ § § 

200 
23,531 
(3,959) 

250 
5,435 

5,000 
58, ll65 
8,659 

(I 

148~989 

o 
60,039 
9,150 

o 
151,358 

5,200 
22,157 
(4,450) 

250 

25,457 221,313 220,547 26,223 

(I 

(I 

32,369 
1:)0,736 
(5~ 267) 
(6,585) 
35,291 
(5,916) 
7,176 

2,665 
5, {,77 
8,061 

31,85& 
4,011 
(l,MO) 

277,438 
105,914 
37,692 
43,1319 
20.979 
34~545 

24,022 
3,190 

11,557 

6,O'17 

° 40,936 
16,163 

o 
31,07S 

921 
3,300 

204~a59 

28,232 

184,092 
86,183 
28,1172 
114~H2 

19,856 
16,626 
7,001 
4,931 
7,163 

4,:123 
(I 

51,613 
10,122 

993 
34,252 

875 
(I 

159,876 
Sf/,2M 

93,346 
19,731 
41,389 

60,113 
(4,144) 
11 ~ 334 
52,312 
(7,657) 
11,570 

4,989 
5,677 

(2, bJ6) 

37,1:J99 
3,018 
(4,017) 
2,401 
3,300 

44~983 

!31,(32) 
(I 52,000 51! 338 662 

9,023 33,536 17,276 25,21:J3 

275,271 1,199,138 1,079,645 394,764 

410.391 
254~(lS2 

39,240 
21,572 

230,000 
150,000 

219~631 

125,624 

939,714 1,259,950 1,459,645 740,019 

~y;'1 ~ (r I L • ft. 
fL A. SEARLES 

BURSAR ACCOUNTANT 8TH FEBIWAln 1985 



1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES. 
,_~~~ __ ~ ___ ~ ___ ~ ~~~_rr_~ _r_,~~ ______ ~ ~, <=~_d~_~~ _w~~ ___ ~_~_~~~_~, __ ~<_~~~~_"~_~ __ ~_~_~_~_~ _r __ =~_ 

a) A modified accrual form of accounting is adopted in reconciling 
transactions of the Commonwealth and Basic Nurse Education Funds. 
This system involves bringing to account in the year to which they 
relate, grants and other material items of income and expenditure. 

b) A cash flow basis of accounting is used to record transactions of 
Capital and Special Purpose Funds. 

c) No allowance has been made within the accounts for depreciation 
of any buildings or other assets. 

d) Policies adopted are consistant with those applied in previous 
years accounts. 

2. COMMONWEALTH GOVERNMENT GRANTS. 

a) Grant for 1984 is made up as follows. 

Received 1984 8,574,000 

Received 1983 and included with 
Creditors at 31st December,1983. ~]~142!hQOO 

$_~12 Q£2 ,9,00 

b) Grant for 1983 of $10,223,000 was received entirely during 1983. 

3. STATE GOVERNMENT GRANrS - BASIC NURSE EDUCATION. 

In 1984 the New South Wales Government transferred Nurse Education to 
Colleges of Advanced Education commencing from 1985 

a) The new course preparation grant for 1984 of $105,910 was received 
entirely during 1984 to cover cost of COIArse development, preparation 
and accreditation. 

b) 'Seeding Grant' of $166,400 was also received entirely during 1984 
and is for "Set Up" funding of items such as Library holdings, 
equipment and teaching aids. 

c) A Minor Works Grant of $97,511 was also receivod in 1984. 



4. INVESTMENTS (AT COST) 
. ~~~~~-~=,~=-,~ 

Investments of the College at 31st December,1984 comprised _ 

PRIZE FUNDS 
Commonwealth Inscribed Stock 
Westpac Interest Bearing Deposit 

TRUST & CONDITIONAL 
N.S.W. Permanent Building Soc. 

CAP IT AL FUNDS 
N.S.W. Permanent Building Soc. 

RECURRENT FUNDS 
N.S.W. Permanent Building Soc. 

LONG SERVICE LEAVE PROVISION 
N.S.W. Permanent Building Soc. 

DEFERRED SUPERANNUATION PROVISION 
N.S.W. Permanent Building Soc. 

5. CASH HOLDINGS. 

470,000 

165,000 

2, 2Ll-5, 000 

1984: 

820 
1,035 

504,021 

385,000 

3,397,281 

213,309 

122,705 

!::L~Et171 

CASH HOLDINGS of the College at 31st December,1984 comprised -

1983: 1984 : 
Westpac Banking Corporation(College) 413,523 24,1+36 
Westpac Banking Corporation(L.S.L.) 410,391 
Westpac Banking Corporation(Super) 52 
Petty Cash & Advances ~_1~8~ 1,945 

$825,252:. $22,491 

6. PROVISION FOR LONG SERVICE LEAVE. 
Nett· Interest Earnings ($39?246~or 1984) wero added to the provision 
but there was no contribution in 1984 from Recurrent Funds. After 
deducting transfers to Recurrent Funds of $230,000 (Actual payments 
in 1984 total $252,675), the balance available at 31st December,1984 
was $219,631, compared with an accrued liability estimated at $3.4 
million. 

(00) 

(00) 



7 • P fl~~J21~J' DFL~~:1i~ L QY[B~S' DE Ff13BQ;>,§UPE B~fir:L~A~l~~_J:O~~I~I~U T IONS 
Nett Interest Earning ($21,572 for 1 98 L-t ) were added to tFle~p~;ov ision 
but there was no contribution in 1984 from Recurrent Funds. After 
deducting transfers to Recurrent Funds of $150,000 (Actual payments in 
1984 total $265,531 ), the balance available at 31st December 1984 was 
$125,624, compared with an accrued liability estimated at $20.2 million. 

8. DEBTORS & ACCRUED INCOME. 
Consists of:-

Salaries & Wages Prepaid 
Debtors 
Travel Prepaid 
Superannuation Prepaid 

9. CREDITORS & ACCRUED EXPENSES. 
Consists of:~ 
Salaries Deductions 
Salaries Accrued 
Payroll Tax Accrued 
Creditors 
Grants in Advance 
Superannuation Accrued 
Practice Teaching 
Workers Compensation 

10. INTEREST 

1983 

66,999 
186,050 

1,886 
~.~:~jJ.9_Q 

$2914 935 
c~~y~.~·~ 

1983 
305,623 

45,895 
65,124 
63,992 

2,l-t28,000 
9,676 

l~~~ 
119,457 

15,304 

$13L~ 761 
=~:....~"" 

198/4 

248 ,~/443 
143,286 

50,189 
19L+,266 

2,721,000 
it7,333 

3,136 
)l,l 

8T~- Receipts credited to Special Purpose Funds from In\/estments of 
the College's General Funds were -

Recurrent 
Capital 
Trust & Other 
Bank Interest 

1983 
213,200 

4,734 
56,557 

187 

b) Payments from Accumulated Interest Earnings were -

1983 
Bank Charges - Re In\/estment Income 
Supplementation of Recurrent Funds 
Supplement General Service Fund Expend. 
Bank Interest Charges 
Transfer to Organ Fund (Trust & Other) 

102 
325,799 

1,053 
609 

1984 
219,989 
10,674 

. l~5,L}61 

._,~11}1~ 

$277 438 
~~='=2~ 

1984 
524 

139,702 
43,866 

$l§,4,092 



11. SPECIAL PURPOSE FUNDS TRANSFERRED 
8)~~~~~Fre"cu~rr~nr~Exr)encfi-fIJre was supplemented by the foHowing transfer 

from College Special Purpose Funds -

Transfer from Interest earnings 
Transfer from Stockton Hospital 

1983 
325,799 
2l22~ 

$)~~dLr~ 

1984 
139,702 
~2Q2000~ 

$~2122QI 

b) Capital Expenditure in 1984 was supplemented by the following 
transfer from College Special Purpose Funds -

Transfer from General Service Fund 

12. CAPITAL WORKS FUNDS. 

1984 
$5-~~ 

a) Commitments from Capital Equipment at 31st December 1984 were ~ 

Progress Claims received and awaiting payment 
Contract work still to be performed 

2£+,720 
131~14 

$156~ 

b) Commitments for Minor Building Projects at 31st December,1984 
were -

Progress Claims Received and awaiting payment $198,305. 

13. LAND & BUILDINGS. 

The College site is Crown Land and is vested in the Minister for Education. 
The insurable value of the buLl dings is $36.0 million. 

UL AUDIT FEES. 
Audit ~ees comprised: 

1983 1984 
Internal ll~ 250 11,500 
External lO~Q.QQ lJ:2QOO 

2SD $_~_1£~ 


	Binder5.pdf
	Binder4.pdf
	Binder3.pdf
	Binder2.pdf
	Binder1.pdf
	DOC170712_1.pdf
	DOC170712_2.pdf

	DOC230712.pdf

	DOC230712.pdf

	DOC230712_1.pdf

	DOC230712_1.pdf

	DOC230712_1.pdf



